)

OTTAWA CARLETON ELEMENTARY DISTRICT SCHOOL BOARD
TEACHERS’ FEDERATION

COLLECTIVE AGREEMENT
BETWEEN

THE OTTAWA-CARLETON DISTRICT SCHOOL BOARD

(Hereinafter called "THE BOARD")

AND

THE OTTAWA CARLETON ELEMENTARY TEACHERS'
FEDERATION

(Hereinafter called "THE OCETF")

Comprising Members of

THE ELEMENTARY TEACHERS' FEDERATION OF ONTARIO

EFFECTIVE 1 SEPTEMBER 2008 TO 31 AUGUST 2012




Your School OCETF Steward:

Health and Safety Representative:

School Council Representative:

Please contact the following for any specific imi@tion you may require concerning this

Collective Agreement:

Board Office
Human Resource Officer (Academic)

Human Resource Officer
Employee Wellness & Disability Management

Payroll Administrator (Academic)

OCETF Office
President
Chairperson of CBC
Long Term Disability

Teachers Pension Plan Board

613-596-8211

ext. 8341

613-830-/

ext. 8569

613-596-3932

ext. 204

ext. 205

613-596-3932

1 800 - 668 - 0105



TABLE OF CONTENTS

ARTICLE 1 PURPOSE .....ctttiiiiiiiiiiieee e eesiiiiiies avvesnsssnssseeeneeeens 1
ARTICLE 2 RECOGNITION ...oiiiiiiiiiiiiiiiii ittt eeeeeeeeeeea e snanens 1
ARTICLE 3 TERM AND SCOPE ..ottt aeeeeeeeeseeevvveeeee 1
ARTICLE 4 STRIKES OR LOCKOUTS.....ciiiiiiiiimmmmne e eeeeeeeeeeee e 1
ARTICLE 5 JUST CAUSE ...ttt aveeeeaaee e 2
ARTICLE 6 RIGHTS AND RESPONSIBILITIES ...cccvccce eoiieeeiiieieeeeee 2
ARTICLE 7 NO DISCRIMINATION ....cuttiiiiiiiiiiieeiiiiiiiiies eeeeeeeeeeaeeaeaaeaaannnnnns 2
ARTICLE 8 OCETF STEWARDS ..ottt tvvrrrveeeeeene e e e a e e e e e 3
ARTICLE 9 SCHOOL YEAR......ccciitiiiiiiiiiimmmmeeeeeeeeaeeeaes teeeeeaeaaaaaasasssnnnnnns 3
ARTICLE 10 EXPERIENCE CREDIT ....ccciiiiiiiimmme s e 4
10.02 Credit for Previous Teaching EXperienCe.......  oovvveiiieiiiiieeeeeeeeeenn, 4
10.03 Related EXPErENCE .....ccooeeiiiiiiiiiiiiieiiiiiiiiies et 6
10.04 INCrEMENTS.....ccoiiiiiiieeeiee e e e e e eeennnnn s 6
ARTICLE 11 DEFINITION OF CATEGORIES ......cccciiies ettt 6
ARTICLE 12 SALARIES AND ALLOWANCES ..........cct i 7
12.01 Teacher Salary Grid ........cccoovicemeeceeiiiiiiiiiiiies e 7
12.02 Part-time TeACKEIS ......uuvviiiiiiiiiiiii s e 8
12.03 AllOWANCES.....ccoiiiiiiiiieiiiiittceeeen et aeeeeaa e e e e 9
12.04 Professional Development AllowancCe............  oocceviiiiiiiiieeeeeeeeeee, 10
12.05 Travel AlIOWANCE...........cooviiiiimmmeiiviiiiiier s e 10
12.06 Pay-Leave/Secondment.......cccciiicccccee e eveeeeeeeee e 10
ARTICLE 13 METHOD OF PAYMENT AND DEDUCTIONS............cooviiinne 11
13.05 Deductions - General ..o cceeceiiiiiiiiiiiiiiies e 12
13.06 Federation Dues and Assessments and LOCEHS ...........cccccccvvvenennnn. 12
13.07 Ontario College of TeaCherS ......ouucceiiiiiiiiis e, 13
ARTICLE 14 BENEFIT PLANS.......iiiiiiiimeemiiiiiiiiies vvvvevereeeeeeeeaeaeeaaneens 13
14.01 Group Insurance and Health Plans................. oo, 13
14.02 Eligibility for BENefitS ........oovviceeeiiiiiiiiiiiies e 14
14.02 WHhIl& ON LEAVE .....vvviiiiiiiiiiiiiieeeeeeeeeiiis e 14

14.02 Opting Out of Health and Dental Coverage....  ......ccoovviiiiiivinnnnnnnn. 15



14.02 Changes in COVEIAQE .......ccoeveemmmmmmmmsseeeeaeaeaaees tvveeeeeeseeesssesaeeeen 15

14.03 PoOSItive ENFOIMENT ... e e eaaae 15
14.04 Long Term Disability INSUrANCe .....ccceeeeeeieiiis e 16
14.05 Benefit Plan POlICIES ... e, 16
14.06 Benefits Review COMMIIEE ........ocummmeeeeiviiiees ceeeeieee e eean 16
ARTICLE 15 LIABILITY INSURANCE ... it e 17
ARTICLE 16 FINANCIAL LIABILITIES ..o e, 17
ARTICLE 17 SICK LEAVE ... .cootiiiiieeeeemeieeeeeeeeie et e et 17
17.01 SiCK LEAVE ACCOUNT ......uuiiviiiiviiiieeie e ieieeeiiies eereeeaieeeaaeesvnnenns 17
17.02 Transfer of CreditS ......oovvii i e 17
17.03 Sick Leave Credit Accumulation ........ccccceeeeviis ceiiiieeeeieeeee e, 18
17.04 Pro-rated for Part-time .........cvcceeeiiiiiiiiiiiiiiiie e eeeaans 18
17.05 Account DEDItEd ........ovvviiiiiiiee e s 18
17.06 Death of @ TEACHEr ... iiivviiiic e e, 18
17.07 Medical CertifiCatesS .......oiivuiiimmn e e e eaaaes 18
17.08 Statement of Sick Leave CreditS..ueeciiiieiis ceeeeiieeeeeeeeeeee e, 19
ARTICLE 18 RETIREMENT GRATUITY PLAN ....oiiiieit e 19
18.01 ENgIDility ...ccceeiiiiiieeeeeee it e 19
18.03 Proof of REIrE€MENt.. ... eee e 20
18.04 Death Of @ TEACNET ...ccuuiieiiiieiei e e 20
18.05 FOIMUIA .. ..ccviiiiiii et eie e e e e e 20
18.06 Definition Of SEIVICE ......covviiiiiii e e 20
18.07 PAYMENL......oiiiiiiiiiii et et ee areeeaie e e e 21
18.08  SAIAIY .evvveeiiiiiiiiee et eeeeeeeeeeee—— . 21
ARTICLE 19 LEAVE OF ABSENCE WITH PAY ..ccoviiiees e, 21
19.01 General CoNdItiONS .......coevvuni i e e e e e eevvieeeeaae e eenaaaaes 21
19.02 CompassioNate LEAVE .........coovicececemiiiiiiiiiiiins et 21
19.03 Examinations for Professional Development.  ......ccccccoiviiiiiieennnnn. 22
19.04 Religious HOly DAyS ..........uuuuuimmmmmeeeiiiiiiiiiiiiies aeeeeveiiiiininaes 22
19.05 QUANANTINE ....ccoiiiiiii e reee e e e e e n————————— 22
19.06 COUM LEAVE ooeeiiiiieiiee et eetrer e ene e aas 22
19.07 Professional Activities/Community Service....  ..cccccvvvvveeervvennnnnnn. 22
19.08 Personal LEAVE ......cooeiiiiiiiiiiicicceneies e 22
19.09 Injury on Duty Leave.. et a s aeaeeseeeeeei e eenn 23
19.10 Negotiating Commlttee Leave e e e eeeraeeeeeeere e 23
19.11 Local Federation LEAVE..........icceeenieiiiiiciiiies eieeeeetie e et eeeeens 23
19.11 Officers of the OCETF ... eie e vas 23
19.11 Stewards/Health and Safety Representadivé®ther Designated
RepS fOr OCETFE ... e 23
19.12 Provincial Federation LEAVE .......cceevviiiiiiiies eeeeeeieeeeve e eveanes 24

19.13 Professional Development COMMILIEE weers coveeveieiiiiiiiiiiieenen 24



ARTICLE 20 LEAVE OF ABSENCE WITHOUT PAY...... i 24

P20 B0 R =T T o | SRR 24
20.04 EXIENSIONS ....oiiiiiiiii e it it eeetin e e e e eees rreeeeeeeeenn———— 25
20.06 Return From LEAVE .........cooviviimmmmmm e aeveeiine e e e eenanens 25
20.08 Failure To Return From LEAVE ......cccceeeiiiiiiiies i 25
20.09 Benefit ProviSiONS........ccooiiiiiccee e eeeeevceeeiiiies evevesernnennnnanaannnes 25
20.10 Leave to Seek Political OffiCe ......cceevviiiiiiiiiis i, 25
ARTICLE 21 JOB SHARING .....ccoiiiiie it eees ivtiiieee e e e e e, 26
P2 L0 R =T T - | SRR 26
21.03 PrOCESS ..coviiiiiiii et emeee e reeeea e 26
21.04 Job Sharing ConditioNS ........ccoicccceeeiiieviiiiiiie e ———— 26
ARTICLE 22 TEACHER-FUNDED LEAVE PLAN ....ccccees oo 27
22.01 General Terms and CONAItIONS o ecevvvviiiiees v eee s 27
APPlICAtION PrOCESS ....cooe e eeeeeeeeiies eeeeeeeeeeeene e 28
22.04 Year Of ADSENCE...........uu et ees e e e e e e ee e 28
Funding Arrangements..............cccoevivevneenns -2 o |
22.09 Deferral of Leave Year .....ccccoviiiiiiiiiiiiiiiiies e eeeennnaaan 29
22.10 Death of the Teacher......cccriiiiiiiiiis e, 29
Withdrawal from the Plan............v i cevviiiceee e e e 29
22.14 Dispensing Of FUNAS .........cummmmmeeeeieiiriiiiiiiiiies evvevvvesssssnnnnneennnns 30
22.15 Specific Terms and CoNAitiONS...cccevvvvviiiiiiiies e 30
ARTICLE 23 PREGNANCY/PARENTAL/ADOPTION/PATERNITY.EAVE ...
23.01 PregnancCy LEAVE .......cccui it e e e 30
23.02 Parental/Adoption Leave .. e n e e ne ieeeeessaeeeeeaeeeeenn. 30
23.03 General Provisions for Pregnancy/PardzMaVe/Adoptlon Leave ......... 31
23.04 Leave of Absence following Pregnancy/Patdreave/Adoption Leave 31
23.05 Paternity LEAVE .......ceeiiiie e eeevviiiinies e 32
ARTICLE 24 PREGNANCY/ADOPTION SUPPLEMENTARY EMPLYMENT
BENEFIT (SEB) PLAN .....ooomciciiieeeeriees e 32
24.03 Residents of QUEDEC ............v e eeeiiieeeis e, 32
ARTICLE 25 SENIORITY ceuuiiiiiii et cceveeveviiiiiie avevveevesaannsnnnnnnns 33
25.01 DefiNItiON ..ccvvviiiiiiiic e aeeeeeeeea e 33
25.02 Determination of Seniority Ranking................. © cooooeiiiiiiiiiiiiieeeiienne 33
25.03 TIEDrEaAKEIS . ...uuuiiieiiiiiie e e e e reree e e e ———————— 34
25.04  SEeNIOrity LiSIS ...ccceiiiiiieiieeeteeemmr s ee et eeeeeeeeee e 34
25.05 Corrections and/or AMENAMENTS .....ummeeeeiiis iveeeereiiiiie e e eeeanns 35
25.06 Seniority Accumulation During Absence......... e, 35
ARTICLE 26 STAFFING.......coi oo es irriaa s e e e e e e anaaaeas 35

26.01 Basic Staff Entitlement (BSE) .....cuceeeiiiiiiiis e 35



26.03 Elementary Staffing Committee .....cmmeeeeees coviiiieeeeeeeeeeeeeeeees 36
26.04 RESOUICE PEISON....cciiiiiiiii it cceeem et ees et eeeeaeenn s 36
26.05 MaNUALE......cceeiiiiiiei i erreee s e e e 36
ARTICLE 27 WORKING CONDITIONS. ..ot e 37
27.01 Preparation TIME ......ccoooie e oo eeeeeeeeeiiiiiiis eeeeeeessnsnnnnnnaaeenes 37
27.07 Peer CoaCh/MENLOr ...........uuviiieiiiiieiiiiiiiiiiieeeees et 39
27.08 ReEPOIt Cards .....iieiiieei e e 39
27.09 Staff MEEUINGS ...ccvvvvveiiiiii e crreeecrr e teeeeeeaaaaeeeeeeee e 39
27.10 Inclement Weather ............... . vmmeevviiiiiiiiiinnns i eeeeeens 40
27.11 Medical ProCeaUIES.......ccccuiiieeeeee e i eeeeee s 40
ARTICLE 28 SUPERVISION......cciiiiiiiiiiiiitiiriiiiiiiiiies ettt 40
ARTICLE 29 SCHOOL ORGANIZATION ...ccooviiiiiiies e, 41
ARTICLE 30 TRANSFER AND PLACEMENT ...t i, 41
30.01 GeNEIAl...uuueiiiiiiei e eeeeeee s eeeeeeee e 41
Transfer and Placement ProCESS .......... e eeeiiiiiiis aeeveeeieiiiiissieees. 42
T 0 2 - Tor= T g o = 42
30.03  ENGIDIIIEY ...t e 43
30.04 Seniority Transfer and Placement Process.....  ...cccoveiieeiieiiiiinneenen, 43
30.05 Placement of Teachers Returning from Leaor
Unassigned t0 POSItIONS ........uviiieimmrriiiiiiiiiies e 43
30.06 Placement Process for Subsequent Vacancies ............ccccccvevvevnnnns 44
30.07 Part-time Teachers Increasing StatUS . ..ccce. cevveevveeviiiiiiiineennn 44
30.08 Staffing Imbalances ..........ooovvcceemmecciiiiis e, 44
30.09 Transfers Throughout the School Yearla.....  ooiiiiiiiiiiiiiiieeeeeinnnn, 54
30.10 Vacancies During the School Year ................. oo, 45
30.11 Redundancy NOLIfICAtioN ... e 46
30.13 Teacher EXChanges ..........oovvviccececemiiiiiiiiiiiiies iiiinen e e e e e eenaeens 46
30.14 Placement of Teachers in a Board Officeigksnent ..............ccccevvvvvnnnns 47
ARTICLE 31 INTERPANEL EXCHANGE ...ttt i, a7
ARTICLE 32 PROBATIONARY PERIOD .....cccciiiiiiiiis rvvvviviieeeeeenee e 47
ARTICLE 33 PROBATIONARY/ACTING VICE-PRINCIPAL
POSITIONS ..ottt e es aaaaeee e e s seerrbeeeeeees 47
33.01 Probationary Vice-PrinCIpalS .......cccouuviiiiiiiiiins e 47
33.02 Acting Vice-PrinCipals........ccccovvviviiiiiiiiiiiiiies i eeeee e 48
33.03 Acting Pay Vice-PrinCipals.........coeeiiiiiiiins i, 48
ARTICLE 34 LAY-OFF AND RECALL......ccoiiiiiiiiieeiiie i 48
34.02 Notice of Possible Lay-0ff.........cmmmeeeiiiiiiiiies evieeeeieieeeeeieees 48
34.04 Order of Lay-0Off ..o e 48



34.05 INAIVIAUAI NOTICE «.cvneeeeeeee e e 49

34.06 RECAIl ...one e e 49
34.10 Part-Time TEACNEIS ... cee e e, 50
34.11 Right of Refusal .........ooooiiiiiiceccercs e 50
ARTICLE 35 ACCESS TO INFORMATION ..ot ettt 50
35.01 Human ReSoUrces FileS ACCESS ... eeeeeee et 50
35.08 Disciplinary NOtatioNS ........ccooiiicccceiiiiiiiiiiiieies e e e 51
35.09 WOrKIiNG FIlES.....uciiiiiii it eeeeees aveeeeeeeee e aneaaea e 51
ARTICLE 36 VIOLENT INCIDENTS AGAINST TEACHERS .o 51
ARTICLE 37 OCCUPATIONAL HEALTH AND SAFETY ACT ..o, 51
ARTICLE 38 STRIKE BY OTHER BOARD EMPLOYEES ..o 52
ARTICLE 39 NOTICE OF RESIGNATION ..o e, 52
ARTICLE 40 NOTICE OF RETIREMENT ...t e, 53
ARTICLE 41 BOARD INFORMATION . ..o e 53
ARTICLE 42 UNION/BOARD COMMITTEE ... e 53
ARTICLE 43 GRIEVANCE PROCEDURE ... e, 54
43.01 Definition Of GHEVANCE .....cuoneeeeeeee e e 54
43.02 Individual GrEVANCE........oe oot e 54
43.03 POIICY GrEVANCE .....ccce ettt es e aea e e e 54
43.04 Discharge GreVanCe..........cccoeveeieeeiiiiiiiiiieeees rriirieaaae e e e eeanaaaens 54
43.05 Grievance MediatioN..... ..o e 55
A43.06 ArDIrATION .. ceeee e e e 55
ARTICLE 44 CRIMINAL BACKGROUND CHECK ..ot e, 55
ARTICLE 45 TEACHER PERFORMANCE APPRAISAL. oo, 56
ARTICLE 46 HARRASSMENT ... e 56
ARTICLE 47 FIFTH DISEASE ... et 56
ARTICLE 48 RESPECTFUL WORKPLACE. ... e e e o 56
APPENDIX “A” ELEMENTARY TEACHER QUALIFICATION TABLE............ 58

APPENDIX “B” BOARD QUALIFICATIONS - SPECIAL EDUCATON ............ 59



LETTERS OF UNDERSTANDING

STAFFING ENHANCEMENTS .....ooiiii i e 60
PRINCIPALS AND VICE-PRINCIPALS .......oitiiiiimmes e 61
REPORT CARDS AND IEPS.....cooiiiiiiiimmm s s 63
EILHOURS ..ot s 64
WORKPLACE VIOLENCE..........ooiiiiieers v, 65
ALLOCATION OF AVAILABLE CLASSROOM SPACE ... 66
HEALTH AND SAFETY RELEASE OFFICE .......ccoiiiit i, 67
BALANCED SCHOOL DAY ...ttt eeeee i eee e eeennnnnnns 86
EARLY RETIREMENT INCENTIVES ......ooiiiiiiiiimmms e 69
SYSTEM REORGANIZATION ..cooiiiiiiiiiiies e 70
EMPLOYMENT INSURANCE REBATE ...t i, 71
BENEFITS FOR RETIREES ......ooiiiiiiie e 72

ETFO HUMANITY FUND .....oiiiiiiies v 73



ARTICLE 1 PURPOSE

1.01

It is the purpose and intent of the partiesetioforth terms and conditions of
employment and other related provisions to prorharenonious and mutually
beneficial relationships between the Board andatiawa Carleton Elementary
Teachers’ Federation (hereinafter referred to &SEDF"/"Bargaining Unit") and to
provide for procedures for prompt and equitabl@aisgtion of all matters in dispute
which may arise between the parties.

ARTICLE 2 RECOGNITION

2.01

2.02

2.03

The employer being the Ottawa-Carleton Dis8xhool Board (hereinafter referred to
as “the Board”) recognizes the Elementary Teackedération of Ontario (hereinafter
referred to as “the Union/Federation”) as the bisigg agent for all Teachers
employed by the Board in its elementary panel senkexcept Occasional Teachers.

The Board recognizes that the Union/Federdtamnauthorized OCETF to act on its
behalf, as its agent, in all matters respectingathministration, interpretation and
application of this agreement.

For the purposes of this agreement, the texatfier means a person certified by the
Ontario College of Teachers employed by the Boarté@ch but does not include a
supervisory officer, a principal, or a vice-prinaip

ARTICLE 3 TERM AND SCOPE

3.01

3.02

3.03

This collective agreement shall be in forcenfiSeptember 1, 2008 to August 2012
and shall remain in force and effect thereaftespant to the Ontario Labour Relations
Act unless either party notifies the other, in wagt within 180 days prior to the
expiration date, that it desires to negotiate \aithew to renewal with or without
modification of this agreement.

Any amendment to, or variation in procedustsit in the terms of this collective
agreement shall be in writing and by mutual conséithe Board and the OCETF.

The agreement shall be a "collective agreehfienall purposes. Each of the parties
shall make every effort to avert a breach of tlidective agreement by any person
governed by this collective agreement and in albeets will counsel members and
representatives to abide by all terms or decisinade pursuant to or contained within
this collective agreement.

ARTICLE 4 STRIKES OR LOCKOUTS

4.01

The Board and the OCETF agree that there lsbadlb strike or lockout during the term
of this agreement, as those terms are definedeéo@titario Labour Relations Act.




ARTICLE 5 JUST CAUSE

5.01 No Teacher shall be demoted, discharged, sisdj or disciplined in any way without
just and sufficient cause.

ARTICLE 6 RIGHTS AND RESPONSIBILITIES

6.01 Subject only to the specific terms, provisiand conditions contained in this collective
agreement, and subject to the right of either partpdge a grievance as set out in this
collective agreement, the Teachers and the Bargaldnit recognize the right and
obligation of the Board to manage the affairs e&f Board in all aspects including, but
not limited to, the following:

(a) To hire, transfer, promote, demote or layb&tause of lack of work;

(b) To formulate and publish reasonable rulesragdlations to be observed by
Teachers covered by this collective agreement;

(c) To plan and control the teaching programsefBoard, including but not
limited to, the number of Teachers to be employteel number of students to be
taught, school location and facilities, to plantioe retirement of Teachers and,
without limiting the generality of the foregoin@, tarry out such other
responsibilities of the Board which are not speaify abridged or amended or
limited by the terms of this collective agreememd avhich are in compliance
with the prevailing statutes governing educatiothe Province of Ontario.

6.02 The Board agrees that none of its rights ctions will be exercised contrary to the
provisions of this collective agreement.

6.03 Teachers shall have the right to have OCEpFesentation present at any meeting

held for the purpose of investigating a matter \whitay lead to disciplinary action or
any subsequent disciplinary meeting(s).

ARTICLE 7 NO DISCRIMINATION

7.01 The Board and the OCETF agree that theréb@itio discrimination, interference,
restriction or coercion exercised or practiced wébpect to any Teacher by reason of
race, color, age, gender, sexual orientation, ipalibr religious affiliation, marital
status, family status, handicap, or membershipenQCETF.



ARTICLE 8 OCETEF STEWARDS

8.01

8.02

8.03

8.04

8.05

The OCETF shall notify the Board in writingtbé names of the OCETF Stewaedtsl
the Board shall recognize the OCETF Stewards aglaithorized by the OCETF to
represent Teachers in a particular school or wadgbn behalf of the OCETF. The
parties agree that the OCETF Steward and the Bahshall treat each other with
mutual respect.

In order to conduct OCETF business, the Behadl provide the OCETF with access
to the Board's internal mail services.

The Board shall provide to the OCETF Stewareldich school or workplace access to a
telephone in a private location and a photocopiyided expenses for long distance
calls and photocopier costs are paid by the OCETF.

The Board shall provide the OCETF Stewardsstea bulletin board in each
workplace for the posting of OCETF business andrmftion for the OCETF
membership.

The OCETF shall have access to its membe@@#TF business at all schools and
workplaces, and shall be provided with appropnaésting space, at a time determined
in consultation with the Principal.

ARTICLE 9 SCHOOL YEAR

9.01

l9.02

The school year shall be the minimum 194 day®quired in the Education Act and
the Regulations.

Recognizing that the Board shall make thd fieterminations, the school year
calendar and the use of professional activity dajlde established following
consultation with the OCETF.

(@) In the 2009-10 school year, one Professiduoality Day will be designated
for the purpose of assessment and completion oftreprds. The day will be
designated in the calendar prior to the first répgrperiod.

(b) Effective 2010-11, two (2) Professional Aty Days will be designated for
the purpose of assessment and completion of repadt; one prior to the first
reporting period and one prior to the second répgeriod.

(c) It is understood that the time allocatedtfos purpose may, at the discretion of
the Employer and following consultation with theitim be scheduled in no
less than half day segments.



(d) The parties acknowledge that the Professioe@rning enhancement described
in the Memorandum 2008:B10 is designed to offsetitiesremental cost of
providing Teachers with the alternative professialewelopment and training
opportunities to compensate for the loss of thevadgent of one day of
professional development and training in 2009-1d) taro days in 2010-11 and
2011-12.

ARTICLE 10 EXPERIENCE CREDIT

10.01

10.02

Effective 25 January 1999, the salary arahvahces paid to any Teacher shall be
according to the schedules and procedures of thisctive agreement.

For Teachers on staff as of 31 August 1998, thrmutzdion of experience credits
according to this article shall be only for expede acquired after 31 August 1998.

For Teachers hired prior to 25 January 1999, ptesexperience shall be credited in
accordance with the terms of the collective agregswith their previous employer
Board, i.e. Ottawa Board of Education or Carletaai8l of Education.

Credit for Previous Teaching Experience

For purposes of placement and progression otifuk-and part-time Teachers on the
salary schedule, the following shall apply:

(a) Part-time or full-time teaching experiencenga in a day program within the
school year while engaged as a Teacher holdingraari® Teaching
Certificate, or its equivalent, or as a memberaondystanding of the Ontario
College of Teachers, shall be credited by the Baadktermining placement
on the salary schedule, provided the employmenteither with a school
board, or with other than a school board, whereTt#scher taught a program of
study similar to that taught in the Ontario elenagynischool system.

(b) Experience credit under this section shalfjtamted on the basis of one month
credit for each full month employed, with ten mationstituting a full school
year. A Teacher must be employed for at leastraiieof the available
teaching days in a given month to gain credit feulemonth's teaching
experience for that month.

(c) The only occasional teaching credited as e&pee shall be long term
occasional teaching experience acquired in the saim@ol year or the school
year immediately preceding employment on contratt the Ottawa-Carleton
District School Board. In addition, experience gfhhas been recognized
previously by the Board for pay purposes shall Bisaredited as experience.



(d)

(e)

(f)

(9)

(h)

(i)

1),

A Teacher shall be credited with a full yederperience for purposes
of progression on the grid, provided:

)

ii)

A Teacher has taught for the full year

or
has been actively engaged in a teaching assigrumeer this collective
agreement for the full year;

A Teacher has been absent for an accumutatetiof not more than
one-half of the number of school days in the sclyeal for reasons
authorized by the Board, which shall include illnesd pregnancy/
parental leave

and
has been actively engaged in a teaching assigniorethe remainder of
that particular school year;

or
A Teacher has been absent for part or athefschool year at the
specific request of the Director of Education osigeate,

or
The Teacher has been absent on leave with pely,as secondments,
sabbaticals, loans to DND, language training leanesCUSO teaching
assignment authorized by the Board.

Subject to Article 10.02 (b), the Teacher shalcbedited for all time during
which he/she has been actively engaged in a tegi@ssignment with the

Board.

In applying the above sections of this artitddl-time Teachers shall be
credited with full-time experience, and part-timea€hers shall have their
experience credit pro-rated.

Should a part-time Teacher become a full-tireacher, the part-time
experience shall be accumulated and the Teachezgltan the salary schedule
accordingly.

For purposes of progression on the salary, grgerience acquired with the
Board shall be credited as of 31 August each yedushall be effective the
following 1 September.

In no case shall a Teacher receive more tharfull year's credit for a
combination of teaching experience within one stiyear.

Notwithstanding any provision of this articlep Teacher shall accumulate
continuous teaching experience with the Ottawa&®anl District School Board
by virtue of being on lay-off, leave of absencehwiit pay, LTD of more than
one-half of the school year.

In order to be credited with experience, atable proof must be provided by
the Teacher.



10.03

10.04

Related Experience

Credit for related experience prior to or follogigertification may be granted, at the
discretion of the Director of Education or designdbr a maximum of five (5) years of
experience, not to exceed maximum salary for cayegd the rate of $200 per year.
Related experience must be directly related taehehing position for which hired and
must be for the complete calendar or school yeappsopriate to the type of
experience. Related experience will be deemeddade teaching experience prior to
certification.

Increments

The Board reserves the right to withhold the inwat of a Teacher whose work is
inadequate as attested to by the Director of Edutat designate, and the principal.
The Teacher shall be notified no later than 1 Mawiiting of the reasons for
withholding the increment and at least three moptie to that date shall be given
every reasonable assistance and encouragemenpitovien While the year of
experience when the increment was withheld shalbeaounted in salary schedule
payment, such action shall not affect accumuladioseniority or service for other
purposes.

ARTICLE 11 DEFINITION OF CATEGORIES

11.01

11.02

11.03

Each Teacher who was categorized undenr#uepessor Board methods of
categorization and elected, as of 31 August 1998:tain such categorization shall be
entitled to continue such categorization. All atiieachers shall be placed in the
appropriate category as determined by their QEG@eBtent of Evaluation.

The Statements of Evaluation provided by QE€@dividual members are the only
statements acceptable for verification of categiagement. These Statements of
Evaluation shall be based upon the Teachers’ Qeetibns EvaluatiofProgram 5.

A Teacher who submits a copy of his/her QEST&ement of Evaluation to the
Human Resources Officer (Academic) for a changmtegory placement shall
receive the adjustment, as follows:

(@) If the statement is received between 1 Sepeaid 31 December, inclusive,

providing courses are completed prior to 31 Augilt, Teacher's salary shall
be adjusted retroactive to 1 September.

(b) If the statement is received between 1 Janamady31 May inclusive, providing

courses are completed prior to 31 December, thehBes salary shall be
adjusted retroactive to 1 January.

(© If the statement is received between 1 Jude3dnAugust, inclusive, the

Teacher's salary shall be adjusted effective theviong 1 September.



11.04 When a Teacher, through no fault of his/lwam,acannot provide the Director of
Education or designate with acceptable proof betoeeabove-mentioned dates, the
retroactive adjustment shall be protected withaagbhool year if written notification of
new qualifications and the attempts to establistler new category is provided before
31 December and 31 May. Such salary adjustmetittshavithheld until acceptable
proof is furnished to the Director of Educationdasignate by the Teacher.

ARTICLE 12 SALARIES AND ALLOWANCES

12.01 Teacher Salary Grid

Effective 1 September 2008, the following salaryesiule shall apply to all elementary school teazher

Years of Experience

A Al A2 A3 A4

$41,520 $43,978 $45,558 $48,453 $50,103
$44,165 $46,606 $48,428 $51,624 $53,620
$46,803 $49,235 $51,296 $54,786 $57,129
$49,477 $51,860 $54,163 $57,957 $60,644
$52,150 $54,492 $57,042 $61,128 $64,158
$54,814 $57,119 $59,910 $64,293 $67,668
$57,490 $59,748 $62,779 $67,462 $71,186
$60,578 $62,374 $65,652 $70,636 $74,697
$62,828 $65,009 $68,522 $73,806 $78,210
$63,093 $67,638 $71,389 $76,971 $81,726
0 $65,596 $70,266 $74,264 $80,136 $85,776
Ultimate A $70,266

POoo~NOoOOOWNEO

Effective 1 September 2009, the following salaryesiule shall apply to all elementary school teazher

Years of Experience

A Al A2 A3 A4

$42,350 $44,858 $46,469 $49,422 $51,105
$45,048 $47,538 $49,397 $52,656 $54,692
$47,739 $50,220 $52,322 $55,882 $58,272
$50,467 $52,897 $55,246 $59,116 $61,857
$53,193 $55,582 $58,183 $62,351 $65,441
$55,910 $58,261 $61,108 $65,579 $69,021
$58,640 $60,943 $64,035 $68,811 $72,610
$61,790 $63,621 $66,965 $72,049 $76,191
$64,085 $66,309 $69,892 $75,282 $79,774
$64,355 $68,991 $72,817 $78,510 $83,361
0 $66,908 $71,671 $75,749 $81,739 $87,492
Ultimate A $71,671

P OO~NOOTR,WNEFO



Effective 1 September 2010, the following salaryesiule shall apply to all elementary school teasher

Years of Experience

A Al A2 A3 A4

$43,621 $46,204 $47,863 $50,905 $52,638
$46,399 $48,964 $50,879 $54,236 $56,333
$49,171 $51,727 $53,892 $57,558 $60,020
$51,981 $54,484 $56,903 $60,889 $63,713
$54,789 $57,249 $59,928 $64,222 $67,404
$57,587 $60,009 $62,941 $67,546 $71,092
$60,399 $62,771 $65,956 $70,875 $74,788
$63,644 $65,530 $68,974 $74,210 $78,477
$66,008 $68,298 $71,989 $77,540 $82,167
$66,286 $71,061 $75,002 $80,865 $85,862
0 $68,915 $73,821 $78,021 $84,191 $90,117
Ultimate A $73,821

P OoO~NOOITr,WNEFO

Effective 1 September 2011, the following salaryesiule shall apply to all elementary school teazher

Years of Experience

A Al A2 A3 A4

$44,930 $47,590 $49,299 $52,432 $54,217
$47,791 $50,433 $52,405 $55,863 $58,023
$50,646 $53,279 $55,509 $59,285 $61,821
$53,540 $56,119 $58,610 $62,716 $65,624
$56,433 $58,966 $61,726 $66,149 $69,426
$59,315 $61,809 $64,829 $69,572 $73,225
$62,211 $64,654 $67,935 $73,001 $77,032
$65,553 $67,496 $71,043 $76,436 $80,831
$67,988 $70,347 $74,149 $79,866 $84,632
$68,275 $73,193 $77,252 $83,291 $88,438
0 $70,982 $76,036 $80,362 $86,717 $92,821
Ultimate A $76,036

P OoO~NOOITA,WNEFO

12.02 Part-time Teachers

(a) Part-time Teachers covered by this collective agesd, shall be paid as per
placement on the salary schedule, on the basiegi¢rcentage of time spent in
teaching.

(b) Part-time Teachers who are requested by tineipal or designate to attend
professional activity days, and do attend thoseities, shall be paid at the daily
applicable rate for the portion of the day thdteyond their regular teaching
assignment.



12.03 _Allowances
Effective September 1, 2008, the following schedual allowances shall apply.
@) Post Graduate Degree Allowances:

i)  Teachers currently holding master's or dodtodegrees will have their
post graduate allowance grand parented effectiviaBtary 1999.

i)  Effective 25 January 1999, no new hires waiteive post graduate
allowances.

iii)  Any Teachers currently enrolled in a progréaading to a master’s degree
or doctorate and who will have met all of the regmients for the degree
prior to 31 December 1999 shall be entitled to aiildreceive an
allowance at the following rates:

Effective 1 September 2008:

Master's Degree $ 510.00
Doctoral Degree $1,020.00

Effective 1 September 2009:

Master's Degree $ 520.00
Doctoral Degree $1,040.00

Effective 1 September 2010:

Master's Degree $ 536.00
Doctoral Degree $1,071.00

Effective 1 September 2011:

Master's Degree $ 552.00
Doctoral Degree $1,103.00

Only one degree allowance (the higher) shalldid o a Teacher.

(b) Administrative Designate allowance:
1 September 2008 $2,040
1 September 2009 $2,081
1 September 2010 $2,143
1 September 2011 $2,207

(c) Information Technology Consultant:
1 September 2008 $5,610
1 September 2009 $5,722
1 September 2010 $5,894
1 September 2011 $6,071

9



12.04 Professional Development Allowance

(@

(b)

The board shall pay a Professional Developéatvance to the OCETF in

the amount of $20.00 per FTE entitlement so asdlude:

» the number of staff generated by Article 26;

» “overlays” as may be determined;

» special assignment Teachers, Program Consuladt€o-ordinators who
are members of the Bargaining Unit.

A cheque shall be issued no later than 15 Oct@mesenting twenty dollars
per FTE entitlement staff, and the OCETF shall stilbrwritten report and
general accounting of funds to the Board annuailpiobefore 30 June.

In addition to the above, the Board shall@dle for each school year a
Professional Development Allowance to each schothé amount of ten
dollars ($10.00) per FTE entitlement to pay pritydior release time and
subsequently may be used for transportation aret atinference related
expenses.

12.05 Travel Allowance

(@)

(b)

(€)

When a Teacher, while on official Board busias required to operate a
private vehicle, that Teacher shall be reimburdetearate which is determined
by the Board as written Board Policy.

Upon receiving a written request from a Teactogether with the necessary
income tax form, the Board will complete the emplidy portion of the
document, to be used for income tax purposes ta $he amount of mileage
allowance paid the Teacher by the Board for theraidr year.

Reasonable expenses incurred while attendinfecences, conventions, etc., as
approved by the Director of Education or designstte]l be paid in accordance
with Board policy.

12.06 Pay - Leave/Secondment

A Teacher who is on a leave of absence or a sevemidand who continues to receive
salary and benefits from the Board through a sewemd or other contractual
arrangement with an outside organization, for whighBoard is fully reimbursed by
the outside organization, may be paid at differate of pay than that outlined in
Article 12, and such salary shall be consideredips@ble.

10



ARTICLE 13 METHOD OF PAYMENT AND DEDUCTIONS

13.01 Effective 1 September 2000, all Teachers arkeentitled to salary and
allowances for the full school year shall be paithie following manner:

An initial pay on the first Friday in September tle first school day,
whichever comes first;

A second pay no later than the second Friday piedeber, and
Subsequent bi-weekly payments.

Each of these payments shall be 3.85% of annialysaA final payment will be made
on the last school day in June in an amount reduo¢ake the total of the above
payments and the final payment to 100% of salary.

13.02 Each installment shall be deposited in anfired institution with a computerized
system compatible with that used by the Ottawa&Zanl District School Board.

13.03 All Teachers not entitled to their full anhsalary and allowances by virtue of late
hiring, resignation, retirement or any leave ofeatz® without pay, including
pregnancy or parental leave without pay, shall hhee salary and allowances
calculated on the basis of the number of days wthiels have worked, or for which
they received paid sick leave, in proportion totthtal number of school days in the
school year.

All Teachers whose salaries require adjustmental@erors or omissions or changes in
crediting of experience or qualifications shall bake schedule of payment adjusted.
Any adjustment of over or underpayment shall bé jpai the period of the school year
in which the error is discovered.

Subject to the provisions of Article 10, those drears who during the school year have
submitted documentation of category or experiemamnge or other qualifications
change involving a pay adjustment shall receiveattjastment on the pay immediately
following notification of salary change to the payidepartment. In the event that the
deadline for an alteration to payroll for the payipd has passed, the adjustment shall
be made in the next pay.

13.04 (a) Newly hired Teachers will be paid at Ardar O until documentation is complete.
Adjustments shall be retroactive within the schygedr during which acceptable
documentation is received.

(b) The Board shall inform in writing all newlyrked Teachers of this provision
within two (2) weeks of date of hire.

11



13.05 Deductions - General

(@) Teachers' Pension Plan, Income Tax, CanadsdPeRlan, Employment
Insurance premiums, benefit plans and Self Funadayé Plan deductions shall
be made on a pro-rata basis from each pay.

(b) Benefit Plan premiums, other than LTD, folyJand August shall be deducted
from the final pay in June and the first pay in teefber, respectively. LTD
premiums for July and August shall be deducted filoenfinal pay in June.

(c) Any Teacher may request the Board to make ctexhs for the following items:

i)  Ottawa Carleton Education Credit Union

i) United Way

iii) Canada Savings Bonds

iv) ETFO Humanity Fund

v)  Additional deductions will be made if requirbyg law.

13.06 Federation Dues and Assessments and Locald ev

Provincial Federation dues and assessments anQ@@BY F levies shall be deducted in
the following manner:

(a) Effective 1 September 2000, the Board shallidg for every pay period and for
each Teacher, Provincial Federation dues and aseass (maximum of two (2)
deductions per month for Teachers on bi-weeklygysfem). Dues and
assessments deducted in accordance with this &di@ll be forwarded to the
General Secretary of the Elementary Teachers' Bederof Ontario by the
fifteenth (15th) day of the month following the duend/or assessments being
deducted. The amount of dues and/or assessmentisenadtered no more
frequently than twice yearly provided the OCETFified the Board no later than
31 August or 31 December. The change shall beteféeas of the first pay in
September and January respectively.

(b) The payment shall be accompanied by a duewisslon list showing the names,
wages earned, and dues and assessments dedurcettlition to providing a
written copy of this information, the Board shalhere available, provide the
information in electronic form.

(c) Local levies, as stipulated in writing by t@€ETF and ratified at the OCETF
Annual General Meeting, shall be deducted from fee salaries and remitted
to the OCETF by the fifteenth (15th) day of the tiofollowing the levies being
deducted. The amount of levies may be altered or@ rinequently than twice
yearly provided the OCETF notifies the Board nerddhan 31 August or 31
December. The change shall be effective as diistgpay in September and
January respectively.

12



13.07 Ontario College of Teachers

The Board shall deduct on a pro-rata basis frarfitat three (3) bi-weekly pays of the
calendar year, the annual fee levied by the Ontaolege of Teachers.

13.08 The Board shall make an electronic postingp@f‘Payroll Deduction Schedule”
available by the second pay date of the school year

ARTICLE 14 BENEFIT PLANS

14.01 Group Insurance and Health Plans

Effective 1 June 2001 the following Group Insum@aad Health Plans are available in
accordance with procedures as required by thednserPolicies to all full-time and
part-time Teachers.

Any change in the procedures in effect at the inggning the collective agreement
shall not have the effect of increasing the linnitag on the eligibility of Teachers to
participate in the plans.

(@)

(b)

()

(d)

Group Life Insurance (compulsory) providind®D0 coverage. Accidental
Death and Dismemberment Insurance (compulsory)igiray $15,000 coverage.

Teachers who were previously entitled to Group Lisurance providing
coverage of 3 times salary may elect to continaé ¢bverage under the Group
Life plan at the same amount, with the TeachermmagiD0% of the difference in
the premium above the $45,000 coverage. Teachwrsiect not to continue this
higher coverage shall forfeit their right to comtnthis coverage.

Health Insurance, (including Vision Care ab@®2 years. Effective September 1,
2010, Vision Care at $250/2 years including up10@for eye examinations)
(compulsory, optional to Teachers covered by a spamployed by the Board).
Claims for brand name drugs with an equivalent gergug will be reimbursed

at the level of the generic drug.

Dental Care Plan (compulsory, optional tocheas covered by a spouse
employed by the Board) to provide check-ups onezyerine (9) months.

Basic Plan (includes Caps and Crowns - $1,200a@&maximum), plus 50% co-
insurance for:

(1) Major Restorative Services - ($1,300 annuakimum per insured person);
(2) Orthodontic Services ($1,000 annual maxim@mipsured person).

ODA Schedule - On 1 January of each year the puswear's ODA schedule
will be in effect.

Optional Term Life up to $300,000 for Teackpouse and up to $25,000 for
dependent children. The Teacher shall pay 100p6evhium cost.
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(e) Optional Accidental Death and Dismembermestitance of up to $250,000 for
the Teacher, up to half of the Teacher's insuredluatifor the Teacher's spouse
and up to $250,000 for family coverage, all of whi@an be obtained in $5,000
increments. The Teacher shall pay 100% of premiost.

Teachers employed as of 31 March 1999 who werereovby the benefits provisions in
the collective agreement between the Ottawa BoBEtlocation and the Branch Affiliates
of the Federation of Women Teachers' Associatio@rario and the Ontario Public
School Teachers' Federation and who elected regiri in the optional benefits provided
for under the group health and dental plans irafsy@icable collective agreements, shall
continue to be exempted from the mandatory enreltmequirement for the health and
dental plans offered under this collective agredm@ahese Teachers shall not be required
to enroll in the health and dental plans under ¢hitective agreement.

However, if at any time, a Teacher elects to emrainy of these plans (either single or
family level coverage) during the annual open dnreht period or is required to enrol
as a result of the Teacher no longer being covieyezhother benefit plan, it is
understood and agreed that the Teacher shall ftwigher exempt entitlement with
respect to that particular benefit plan and mustdafter remain enrolled, at least at a
level of single coverage, in accordance with thevsions in this collective agreement.

Except where otherwise expressly stated, and stlgjel4.02 and 14.04, the Board
shall contribute 85% of premiums.

14.02 Eligibility for Benefits

All Teachers shall be eligible for the benefitn#an accordance with Article 14.01 and
the applicable policies.

Teachers who are covered by this agreement andaregnemployed on less than a full-
time basis shall be eligible for benefits listedAirticle 14.01 and the Board shall pay
the prorated cost in the same ratio as the pad-mployment bears to full-time
employment, with the Teacher paying the balancetwithstanding the above, part-
time Teachers entitled to receive full Board cdnitions (85%) based on status of 0.5
or more as of 25 January 1999, shall continue tenttiéled to full contributions as long
as the Teacher continues to teach half-time or more

Part-time Teachers whose status is less tharsi@all,be entitled to participate in the
benefit plans as outlined herein or have the opidihe time of hiring not to enroll in
the health and dental plans until such time ag ttwitract status becomes at least 0.5
or more. Similarly, Teachers who, as the result obntract reduction drop below half-
time, have the option of withdrawing from the hkealthd dental plans.

While on Leave

Teachers absent on leave with pay, including pieklleave, or OCETF administered
LTD, will continue to be covered by benefits, witle Board contributing its portion of
premiums.

14



14.03

Teachers absent on authorized leave without pgyamiatinue to participate in benefits
during the period of such leave provided the Teaphgs the entire cost of premiums
guarterly or annually in advance.

Teachers absent on a Teacher-Funded Leave wél hewefits (including OCETF
administered LTD) continued as provided for undberterms of Article 22.

Opting Out of Health and Dental Coverage

Effective September 1, 2009 full-time and partei(status .5 or greater) Teachers may
elect to opt out of the Health Insurance and Detitak Plan identified in Article 14.01
b) and c) respectively, by providing a written wexnattesting to spousal coverage.

Teachers who opt out, would be eligible to applyifealth and dental plan coverage
under the Board’s plans if they have a life evpntyided the application for coverage
is received within 31 days of the life event.

Changes in Coverage

Teachers are entitled to request changes to ageetatus, (i.e. family to single or
single to family) in the event of a life event, piged the application for coverage is
received within 31 days of the life event.

For the purposes of this article, a life everdafined as follows: change in marital
status, including death of a spouse, birth or adopif a child, dependent ceases to
gualify as a dependent, or death of a dependent.

In addition, in the case of Teachers who haveteteto opt out of health or dental plan
coverage based on spousal waiver, “life event” alsludes a loss of spousal coverage
(i.e. where a spouse changes employment or becoelagble for coverage).

If the application for change in coverage is reediafter 31 days of the life event, the
employee, and each dependent for whom the emplsysseking coverage, must
provide evidence of insurability for the health ecage and will be considered a late
entrant for dental coverage, which shall mean échidlental coverage for the first year.

Positive Enrolment

Compulsory positive enrolment will ensure that ¢beordination of benefits is
correctly administered by the health, vision care dental insurer. Positive enrolment
will apply to any Teacher enrolled in family healtlision or dental coverage.

As required by the insurance carrier under Pasi@iarolment, the following
information or information of a similar nature wile required to be submitted to the
insurer:

(a) effective date of coverage of Teacher;

(b) level of coverage;

15



14.04

14.05

14.06

(c) Teacher name, date of birth, and Teacher ifttstton number;

(d) name of spouse (as defined by the policyk dabirth and whether the spouse
has Employer health, vision care and/or dental @ges and if so, on a single or
family basis, name of spouse's Employer, plan icpaumber, name of insurer;

(e) for each eligible dependent child as defingdhie policy, name, date of birth, and
whether the child is a full-time student, or disgband incapable of self-
sustaining employment.

Dependent claims will not be processed until tiseiier receives the required
information. The insurer must be informed of angripes to the dependent information
within 31 days of the change.

Long Term Disability Insurance

The parties recognize the OCETF Administered LT&nRInd agree there shall
continue to be cooperation between the Board, ldwe Rdministrator and the Policy
Holder in the administration of the plan. The matgree that no changes will be
made to the LTD Plan that impact on costs to thar&aevithout the prior agreement of
the Board.

Long Term Disability Insurance is compulsory to nemd existing enrolled members.
Teachers shall pay 100% of the premium cost.

Benefit Plan Policies

The Board will provide the Bargaining Unit witH pbrtions of insurance policies
relevant to its membership upon receipt of a writiequest to do so. The Board
undertaking to provide these copies is subjedi¢cavailability of the information from
the insurer (excluding LTD).

The Bargaining Unit undertakes to provide the Boaith the relevant portions of any
policy or policies it may enter into on its own laéftupon receipt of a written request
from the Board to do so. This undertaking is aldgjexct to the availability of the
information from the insurer.

Benefits Review Committee

There shall be a Benefits Review Committee comgrededwo representatives for the
Board and two representatives for the OCETF toemg\benefit plan levels and
performance. The Committee shall meet quarteriindithe regular business day.

The OCETF will meet with Board representative@par the Terms of Reference of
the Benefits Review Committee.

The Terms of Reference, shall be reviewed annibglithe parties, taking into account
any recommendations made for change by the conmanitte

16



14.07 For the purposes of benefits, the definibbapouse shall be the same as the definition
contained in the Group Insurance and Health Plaasc¢ordance with procedures as
required by the Insurance Policies. The definisball be provided to the Bargaining
Unit in accordance with Article 14.05, publishedine benefit booklet, and published
by OCETF.

ARTICLE 15 LIABILITY INSURANCE

15.01 The Board shall provide liability insurancetpction for Teachers covered by this
collective agreement and make available to OCETdhupquest the portion of policies
providing for such protection.

ARTICLE 16 FINANCIAL LIABILITIES

16.01 (a) Unless otherwise specifically stipulatethin the provisions of this collective
agreement, the Board's financial liabilities inpest to benefit plans as set out in
Article 14 shall be limited to payment of premiuassstipulated in this collective
agreement.

This clause does not release the Board fromlibalbor errors in procedures or
administration.

(b) If a member encounters difficulty in the apption of any portion of the Benefit
Plans, the OCETF and/or the member may requestezed/e from the Board
written clarification of the carrier's position.

ARTICLE 17 SICK LEAVE

17.01 Sick Leave Account

The Board shall administer a sick leave plan aathtain a sick leave account for each
Teacher who is employed by the Board. The accshait show the number of days of
sick leave, if any, accumulated by each Teachef #'e commencement of the school
year and the number of days of sick leave creditetlused thereafter.

17.02 Transfer of Credits

A Teacher who previously has been employed byBbard, a predecessor Board,
another Board, or a municipality or local Boarddafined in the Municipal Affairs Act
which operated or operates a cumulative sick |gdame, shall be credited with all sick
leave credits accumulated therein whether or rerethas been any intervening period
of unemployment or non-teaching or teaching emplaythup to the maximum
accumulation permitted. It is the Teacher’s resgality to provide a statement to the
Board of the amount of sick leave to be creditetthiwininety (90) days of hiring.
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17.03

17.04

17.05

17.06

17.07

When a Teacher, through no fault of his/her ovamnot provide the Board with a
Statement of Sick Leave, the credit shall be ptetéd notification of a Teacher's
request to the predecessor board is provided.

Sick Leave Credit Accumulation

(@ 1) On the first day of each school year &tinhe Teacher shall be credited an
allowance of twenty (20) days sick leave and ferphrposes of the plan,
unused sick leave days shall be accumulated aned#&orward from year to
year to a maximum of 340 days. The sick leaveitsdéor each Teacher will
be carried forward to the Ottawa-Carleton Dist8chool Board from the
boards in existence prior to 1 January 1998.

i) Notwithstanding Article 17.03 (a) (i), Teasts under contract as of 25
January 1999 with more than 340 days of accumukkitédcredits shall
have their total sick leave credit balance tramstkto the new plan.

(b) A Teacher shall not earn sick leave creditgrniy month in which the Teacher did
not work and was not paid for at least one hathefworking days in the month.
Teachers on leave of absence with pay, includick)lsiave, will continue to be
eligible for the allowance of sick leave.

(c) The contact for reporting sick leave usagerypleyees on Union leave shall be
the Human Resources Officer, Employee Wellnesdasability Management.

Pro-rated for Part-Time

Each Teacher on part-time assignment employdteatdmmencement of or during a
school year or each full-time Teacher who commemee& after the start of the school
year shall be credited with the number of full sahaays of sick leave equivalent to
10% of the time the Teacher is required to perftrenduties and discharge the
responsibilities of the teaching position involvethe total credit shall be given at the
beginning of the school year or assignment.

Account Debited

The sick leave account for each Teacher shaleb&et one day for each day of
absence due to iliness.

Death of a Teacher

Where a Teacher dies on the first day of a scheat, or at any time thereafter, during
the school year, the crediting of sick leave whiels been accumulated shall remain
and shall not be decreased as a result of the €2adeath.

Medical Certificates

(@) The Board retains the right to require a madiertificate for an absence of:

i) More than five (5) consecutive days;
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(b)

(©)
(d)

(e)

i) More than ten (10) days in any school year.
The cost of the certificate will be borne by Bward.

The Board shall ensure that all medical recordsstored in a secure location in
the Employee Wellness and Disability Managementdion of Human
Resources.

The Board retains the right to have the Teaekamined by a doctor, to be
selected by the Board, following consultation vitie Teacher as to the doctor to
be selected.

The purpose of an examination by a doctor issteminine the fithess of a Teacher
to continue actively in his/her position, but natiy or Teacher shall be required
to violate the confidentiality of the doctor/patiealationship.

Teachers will inform the Principal of any pFofed return to work date(s).
Where there are medical restrictions or litiotas, Teachers shall provide the
relevant medical information to the Employee Wedkand Disability

Management Division of Human Resources.

The parties recognize that the Board may withpayment for sick leave where
the Teacher will not permit compliance with the aboequirements.

17.08 Statement of Sick Leave Credits

Teachers may access their sick leave accountghrthie Employee Inquiry website. It
shall be the individual Teacher’s responsibilityéwiew their sick leave account and
advise the Board of any errors or discrepancigsor&or discrepancies must be
brought to the attention of Human Resources betiteof the current school year.

ARTICLE 18 RETIREMENT GRATUITY PLAN

Eligibility

18.01 A Teacher who meets any of the following ¢towls shall be entitled to a retirement
gratuity:

(@
(b)

()

Retires and is eligible to receive benefitdamthe Teachers’ Pension Plan

Retires from the profession or resigns to pteenployment with an employer
other than an employer defined in the Education aftér ten (10) years with the
Board or predecessor Boards; or

Retires from the profession for reasons ofthgaoblems which prevent the

Teacher from continuing in the teaching professind is not eligible for any
benefits under the Long Term Disability Plan.
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Note:  When a Teacher resigns and intends to rfetine the profession, the
gratuity payment shall be made within thirty (3@yd following the effective
date of resignation, or upon such date within te€l2) months following the
date of resignation which is mutually satisfacttwryhe Teacher and the Board.
18.02 A Teacher shall not be entitled to a Retir@n@ratuity who:
(@) Resigns for any reason, but who does nokerétim the profession;
(b) Resigns with the concurrence of the Boardvtmdadismissal for cause;

(c) Is dismissed for cause or has his/her conteantinated except for reasons as
stipulated under the redundancy sections of thiseagent.

18.03 Proof of Retirement

Proof of application to the Teachers’ Pension Raira pension or a refund will be
accepted as proof of retirement. In the evenll bkilth, a doctor’s statement and
proof of application for refund or pension from theachers’ Pension Plan Board will
be accepted as proof of retirement.

18.04 Death of a Teacher

In the event of the death of any Teacher eith&rbeor after retirement, having ten
(10) years service or more with the Board, and aththe time of death had not
received the full benefits of the retirement grigtuihe gratuity or the balance thereof
shall be paid to the estate of the Teacher or dateg beneficiary.

18.05 Formula

The retirement gratuity referred to above shalkt@leulated as follows:

Number of Years Annual Salary Number of Days

of Service X of Teacher X Accumulative Sick Leave

(Maximum 20) at Retirement (Maximum 200)
20 2 200

In no case shall the gratuity exceed 50% of thecher’s salary rate at the time of
retirement or resignation.

18.06 Definition of Service

The number of years of service is calculated asgoequal to the number of years with
the Ottawa-Carleton District School Board, or itegecessor Boards, credited for
teaching experience.
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18.07 _Payment

All benefits provided for under Article 18.05 sha¢ paid in full within one year of the
Teacher’s retirement or in a manner which is mijustisfactory to the Teacher and
the Board.

18.08 _Salary

“Salary” shall be construed as meaning gross watatuding allowances at the time of
retirement.

“Salary” for the purpose of determining the Retient Gratuity for a Teacher on leave
shall be according to those in the published saahgdule including allowances
adjusted according to the full timetable or thetiphtimetable status of the Teacher for
the school year immediately preceding the yeaf(®Bave.

ARTICLE 19 LEAVES OF ABSENCE WITH PAY

19.01 General Conditions

Leaves of absence with pay will be granted suligethe following conditions:
(@) Continuation of salary and benefit plan eatiténts;
(b) No deduction of sick leave credits;

(c) A Teacher on any form of leave is not eligifdeany other form of leave until
the expiry of the initial leave period,;

(d) The Superintendent of Human Resources mayest@cceptable evidence
verifying the need for the absence.

19.02 Compassionate Leave

Teachers shall be granted leave with pay in theviing circumstances:

(@) Upto five (5) days in the event of the deathny of the following: spouse,
child, parent, grandchild, sibling, mother-in-laather-in-law, son-in-law,
daughter-in-law, a person in a direct in loco pasarelationship or a person with
whom the Teacher resides or resided;

(b) Up to three (3) days in the event of the dedithny of the following:
grandparent, brother-in-law, sister-in-law, uneent, nephew, niece;

(c) Up toone (1) day to attend the funeral ofcse& personal friend;
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19.03

19.04

19.05

19.06

19.07

19.08

(d) Up to three (3) days in the event of the sevitiness of a spouse, child, parent to
arrange for alternate care.

Additional leave without pay may be granted by ®mimcipal in extenuating
circumstances.

Examinations for Professional Development

The Board shall grant a leave of absence formgitin examination to improve
professional qualifications, when such examinatiannot reasonably be scheduled
outside the Teacher's normal working hours.

Religious Holy Days

Leave shall be granted by the Director of Educatiodesignate, without loss of pay,
for recognized religious holy days (maximum of th(8) days in any one school year).

Quarantine

Leave shall be granted in any case when, becdweseosure to a communicable

disease, a Teacher is quarantined or otherwisepted by order of the Regional

Medical Officer of Health or designate from atterglto his/her duties.

Court Leave

Leave of absence shall be granted to a Teacheisnequired:

(a) toserve on ajury; or

(b) by subpoena or summons to attend as a withessurt or other legal proceeding
to which the Teacher is not a party or one of thiespns charged provided the
Teacher pays to the Board any fee, exclusive gétirag allowances or living
expenses, that the Teacher receives.

Professional Activities/Community Service

(a) Leave of absence shall be granted for pradeasiactivities authorized by the
Principal.

(b) Leave of absence may be granted for commueityice at the discretion of the
Principal and subject to the approval of the Suytendent of Schools.

Personal Leave

(@) Up to three (3) days of personal leave shaljfanted in any school year by the
Principal, for matters of urgent or essential peasdusiness.

(b) In extenuating circumstances, up to two (2)itaahal days leave without pay
may be granted by the Principal.
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19.09

19.10

19.11

Injury on Duty Leave

A Teacher who is absent as a result of an injucyrired in the course of his/her normal
duties which is compensable under the Workplacet$#fisurance Acand who

reports such injuries immediately in accordancé \pibcedures established by the
Board, shall be granted Injury on Duty Leave widly por the period of absence to a
maximum of fifty (50) working days for any one (hygident.

Beyond fifty (50) working days, the provisionstbé Workplace Safety Insurance Act
apply.

Negotiating Committee Leave

Up to six (6) members of the OCETF Negotiatingmesall be released for time spent
in negotiating meetings with the Board, providedat@ations continue in a mutually
acceptable manner. The Board will pay the incuoests for up to three (3)
Occasional Teachers as required, with the OCETé&eany to reimburse the Board for
any additional costs incurred for Occasional Teehmreplace members of the
Negotiating Team.

Local Federation Leave

(a) Officers of the OCETF

Officers of the OCETF, including the Chairpersdithe Collective Bargaining
Committee, who are employed by the Board shalpmpiication to the Board, be
granted leave. Leaves of less than a full scheat ghall be subject to Board approval.
OCETF shall notify the board prior to 30 April asits intent respecting the above and
the names of possible incumbents and formal agitéor leave shall be filed with

the Board prior to 15 June for the following schgear. The OCETF shall reimburse
the Board for the salary and benefits of the Tedshgranted this leave. Effective
September 1, 2009, the OCETF shall reimburse tlaedBas per the salary for
Category A3, Year 3 plus the full cost of beneditel any salary or other allowances
determined by the Union.

(b) Stewards/Health and Safety Representative®trat Designated Reps for
OCETF

OCETF designated representatives may be grantetitehm leaves of absence to
perform local OCETF business. Where such leanetigranted, the Superintendent
shall provide written reason(s) to the OCETF Seelves shall be approved by the
Executive of OCETF prior to notification to the Bda OCETF agrees to reimburse
the Board for the costs of Occasional Teacheralf@uch leaves.

These leaves (in % day or full day increments)l stz exceed 270 teaching days in
total or 20 teaching days for any one individuaany one school year.
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19.12 Provincial Federation Leave

(@) Members of the OCETF elected or selected totJRederation positions may be
granted short term leaves of absence (to a maxiofdive [5] days per occasion)
provided that the Union/Federation pays the Occaideacher costs to the

Board.

(b) Members of the OCETF elected to Union/Fedenratiffice which is full-time
shall be granted a leave without pay, on a secontlbasis, if requested,
coinciding with the school term or year as applieab

(c) Members granted leave under the provisiomnsro€le 19.12 (a) and (b) shall
continue to accumulate seniority and teaching e&pee during the period of

leave.

19.13 Professional Development Committee

(@) The Board shall grant up to ten (10) daysdgasr school year for programme
preparation for the OCETF Professional Developnbay. These ten (10) days
may be used by the Chairperson or individual membgthe Professional
Development Committee upon the written requeshef@CETF President to the
Superintendent of Human Resources. In unusualroistances, the
Superintendent may grant additional days. The CEOwill reimburse the Board
for the costs of any necessary Occasional Teachers.

(b) OCETF will notify the Superintendent of HumResources of all absences under
Article 19.13 above.

ARTICLE 20 LEAVE OF ABSENCE WITHOUT PAY

20.01 General

(@) The Board may grant a leave of absence withaytof one school year, with
possible annual extensions, to Teachers afterdimpletion of two (2) years of
continuous employment with the Board. A requestfteave of absence shall

not be unreasonably denied.

(b) Applications for leave are to be made in wgtto the Superintendent of Human
Resources or designate.

(c) Inunusual personal circumstances, the Diraemit&ducation or designate may
grant such leaves of absence for periods of lessdhe school year. Such
leaves are not intended to be used to extend akbheak period.

(d) Teachers on leave shall be subject to thefeanplacement and
surplus/redundancy provisions of this collectiveeggnent.

20.02 Itis agreed that when a Teacher requestsitimg a leave of absence without pay the
Director of Education or designate shall give tkeision in writing.

24



20.03

20.04

20.05

20.06

20.07

20.08

20.09

20.10

Changes in terms of a leave of absence uhideirticle may be made only by mutual
consent of the Teacher and the Board, must beitmg/and must conform with the
requirements of this collective agreement.

Extensions

1) Normally, not more than four (4) extensiondl e granted on request;

i) In extenuating circumstances additionakeesions may be granted

Where an extension beyond those in 20.04tsaawa reduction of redundancies, such
leaves shall be granted on the basis of seniority.

Return From Leave

(@) On the expiration of such leaves of one (Bry# more and subject to the
transfer, placement, lay off and recall procedwfesis collective agreement,
the Teacher shall resume his/her former standimgspect to salary and
benefits and with seniority determined accordindtticle 25.04. The Director
of Education or designate shall place him/her position within the
elementary school system comparable to his/herdopusition provided the
Teacher notifies the Board in writing no later tiMarch 31 of his/her intent to
return for placement for the following September.

(b) A Teacher returning from a leave of absendbaut pay shall provide to the
Board proof of status with the Ontario College eathers prior to returning
from the leave.

In extenuating circumstances, the requirentergsume duty may be waived on the
written request of the Teacher and with the writtensent of the Board.

Failure To Return From Leave

In respect to leaves granted under this artieléyre of the Teacher to return at such
time as has been stipulated when the permissibe abhsent was granted may be
considered a breach of employment contract andle@ato immediate termination of
employment.

Benefit Provisions

All benefits held by a Teacher at the commencerokatleave without pay may be
continued during such authorized leave by the Teraefth the Teacher paying all
premium costs by pre-authorized debit. Such caeerermally will be extended to a
maximum of one year with further extensions arranpeough the Board.

Leave to Seek Political Office

Leave without pay may, at the discretion of theeDiior or designate, be granted to a
Teacher seeking political office.

25



ARTICLE 21 JOB SHARING

General

21.01 The Board agrees that two Teachers, botmgaampleted a minimum of two (2)
years continuous employment with the Board ancheeibf whom have been declared
redundant, may choose to share a particular stegtehing position and its attendant
timetable for a school year to a maximum of a {&gyear period provided the
following requirements are met.

21.02 Job sharing may take the form of sharing tma basis approved by all parties involved.
21.03 _Process

(@) Priorto 1 March, the Board shall prepare post a notice in each elementary
school detailing the availability and applicatiamgess for job sharing.

(b) At least one of the Teachers proposing a shyear must be assured of a full-
time position which will be available to share e tapplicable year.

(c) Application shall be made to the Director ofu€ation or designate on or before 1
April in the year prior to entering the plan. Byraement of all parties, this date
may be waived. Permission to share a teachindiposnay only be granted by
the Director of Education or designate.

(d) At the time of granting of the leave, agreetmerwriting shall be reached on the
date of return to full-time teaching. The date rhbayextended by mutual
agreement between the Teachers and the Board.

(e) Subject to the approval of the appropriategBnpendent(s) of Schools the
proposed sharing arrangement shall be considefdgdupan written
recommendation of the Principal(s) involved, arel $uperintendent shall be
assured to his/her satisfaction that the sharirapgements result in the
continued functioning of all duties involved in agition.

() Written acceptance or refusal of the applmatby the Board with explanations
shall be forwarded to the Teachers by May 1 instn@e school year the request
was made.

21.04 Job Sharing Conditions

The following conditions shall apply during andldaving the year of sharing the
position as indicated:

(a) The salary paid to each Teacher shall be agteal portion of the salary he/she
would earn as a full-time Teacher for the applieadar. The pro-rating shall be
in accordance with the division of duties of th#-fume position and shall be
agreed upon by the Teachers concerned and thet®@icfd=ducation or
designate before permission is granted.
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(b) A Teacher in the job sharing plan shall haigger salary, benefits as per Article
14 and sick leave credits pro-rated in relatiowkat he/she would receive as a
full-time Teacher.

(c) The Teacher shall have the option of contmmuthe difference between the
amount of benefit premiums paid by the Board ardatimount that would have
been paid had the Teacher remained full-time.

(d) Experience credit for the shared year, foargaburposes in the application of
Article 10 in succeeding years, shall be pro-ratetthe same proportion as
determined in (a) above.

(e) Seniority shall continue to accumulate forre@eacher participating in the plan.

(H (i) Effective until August 31, 2010, in the ye@allowing the job share, the
Teacher whose position was shared shall havegheto their full-time
position subject to the Surplus, Transfer, Lay-&ftl Recall provisions of the
collective agreement.

(ii) Effective September 1, 2010, in the yearduling the end of the job share,
and subject to the surplus, transfer, layoff amdltgorovisions of this
agreement, each Teacher shall have a right toiagrosqual to their full
contract status prior to the beginning of the jbare. More specifically, each
Teacher will retain a right to a position withiretechool where the job
sharing took place equal to their status duringdbeshare and a right to be
placed in a position within the elementary schgstam for the balance of
their contract status subject to the surplus, teankyoff and recall
provisions of this agreement.

21.05 Individuals who are participating in job shas of 30 June 2001 shall continue to

be exempted from the maximum five (5) year peri®ddentified above in Article
21.01.

ARTICLE 22 TEACHER-FUNDED LEAVE PLAN

The parties agree to maintain the Plan as outimédticle 22 to reflect Revenue Canada
Regulations as amended from time to time. The éagrees to provide the details of the Plan
(e.g. forms, salaries and deductions) to Teachereqguest.

22.01 General Terms and Conditions

(@) The Board agrees to make leaves of absentteywipay, available to enable
Teachers to participate in a plan operated andradtared by the Board.

(b) Teachers may take a one year leave of abseititéull accrual of seniority, with

continuation of benefits, and with an arrangemémay providing for
distribution of pay over a set number of years.
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(c) A leave of absence under this plan will nodgnbe granted to a Teacher whose
absence would aid in retaining on staff a Teacher would otherwise be
declared redundant for the same school year. Lebabsence will only be
granted upon the written recommendation of the dmeof Education or
designate.

(d) Broad latitude will be exercised in considgrsuch leaves.

(e) The Board shall be responsible for fundingraing and distributing any monies
required to permit the averaging of income by teacher.

() The payment of salaries, benefits and Teat¢lRanssion Plan contributions shall
be such that the Board is not required to pay mareey than it would have paid
for the period(s) of active employment.

Application Process

22.02 (a) Applications must be received by 31 Janaobeach year with deductions
commencing the following September.

(b) Applicants will be notified of acceptance ejection by 1 March of the year of
application.

22.03 If there are more applicants for leave utidierplan for any one leave year than can be
accommodated or are required to offset redundasstgction shall be made by the
assignment of random numbers provided such setedbes not adversely affect
staffing in which case selection shall be deterahibg the Director of Education or
designate, based on staffing needs.

22.04 Year of Absence

The Teacher remains employed by the Board duhiagéar of absence, but is free to
pursue whatever activity is decided on by the Tegaxcept teaching under contract
with another Board, in which case prior permissiaust be obtained from the Ottawa-
Carleton District School Board.

Funding Arrangements

22.05 A percentage of gross salary as designatdaebyeacher in the application for leave
will be deducted by the Board on a per pay bagsis fepecified number of years, with
the year of leave to be taken in the following year

22.06 The Board shall establish an account wittCitiawa-Carleton Credit Union for each
Teacher selected to participate in the plan. Tae will be designated "Account #
Ottawa-Carleton District School Boardrust for (Teacher's name)".

22.07 The salary remaining after deductions wilpbél to the Teacher in accordance with
the provisions of the collective agreement.
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22.08

22.09

22.10

22.11

22.12

22.13

Adjustments in the amount of deductions featary, to be designated to the Credit
Union as per the Memorandum of Agreement, may b@denmmathe months of January
and September.

Such adjustments may, under some circumstancesdoenpanied by a request for the
advancement or deferral of the year of leave. ®ppbns for adjustments in
deductions and/or in the year of leave must beaygal by representatives of the Board
and the OCETF.

Deferral of Leave Year

If, for any reason, the Board finds it necessargause deferral of the year of leave,
normally for one year, the Teacher shall have fiten to:

(a) leave the accrued monies in the plan and geréor an alternate year of leave;
or,

(b) withdraw from the plan in accordance with gnecedures outlined herein.

Death of the Teacher

If the Teacher dies prior to receiving the full@mt of deferred income, the Board or
Credit Union as applicable according to the degignaof the account, shall, upon
receipt of the required legal consents and releg@sgsthe remaining portion of
accumulated salary, plus accrued interest, lessremdeductions, to the executors or
administrators of the estate in one (1) or twol&)p sums as may be requested by
them.

Withdrawal from the Plan

A Teacher may withdraw from the plan up taVidrch of the year prior to the leave
year, by application to the Board.

Subsequent applications for withdrawal inyteéar preceding the leave shall be granted
and the Teacher placed in a position in the systemess such placement requires the
termination of a probationary Teacher, or the plaeet of a Teacher on the Recall list.
In this event, the Teacher may be required to th&deave as previously agreed upon.
Urgent, extenuating reasons for withdrawal maydiesitlered by the Director of
Education or designate.

Upon withdrawal from the plan, the accumwamount of deductions for the plan,
plus accrued interest, will be paid to the Teaddyethe Board or Credit Union, as
applicable, according to the designation of theoant, in one (1) or two (2) lump sums
on dates determined by the Teacher, subject torRev€anada regulations. The same
conditions of repayment shall apply to Teachers:who
€) are laid off prior to the year of leave; or,

(b) leave the employ of the Board prior to theryadeave.
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22.14 Dispensing of Funds

Under the plan the Credit Union will not dispefiseds deposited under the plan
without prior written authorization of the Directof Education or designate.

22.15 Specific Terms and Conditions

Specific terms and conditions of this plan arailable from the Human Resources
Officer (Academic), Human Resources Department.

ARTICLE 23 PREGNANCY/PARENTAL/ADOPTION/PATERNITY EAVE

23.01 Pregnancy Leave

Pregnancy leave of up to seventeen (17) weekklshgranted in accordance with the
Ontario_ Employment Standards Agbon written request provided that:

(@) the Teacher has been employed by the Boart feast thirteen (13) weeks
preceding the expected date of birth;

(b) the Teacher provides a doctor's certificatéifgang that she is pregnant and
stating the expected date of delivery and the recentded date for
commencement of pregnancy leave;

(c) the Teacher notifies the Board as soon adipahcbut at least two (2) weeks
preceding the estimated date of commencement vé lea

23.02 Parental/Adoption Leave

(@) In accordance with the provisions of the Got&mployment Standards Aa
Teacher who has been employed by the Board f@aat thirteen (13) weeks will
be entitled to parental/adoption leave of:

i) 35 weeks if the employee has also takenmaegy leave; or
i) 37 weeks if the employee has not taken paegy leave.

(b) A Teacher who has been granted a pregnaneg Ezll be granted parental
leave upon written request received at least twevEeks prior to the date the
leave commences. The leave must begin immediapay termination of the
pregnancy leave unless the child has not yet catoecare, in which case the
leave must commence within fifty-two (52) weekstod child's coming into care.

(c) Where pregnancy leave has not been takenaeh&e may, following the birth of
the Teacher's child or an adopted child coming théocustody, care, or control
of the parent for the first time, take parentalfatttm leave upon written request
at least two (2) weeks prior to the date the leramences. The Teacher is
required to provide documentation verifying thetbbwr adoption of the child
prior to the leave being granted. Parental/Adoplsave taken in these
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23.03

23.04

circumstances must be taken within fifty-two (52eks of the child's birth or of
the child coming into custody, care or control.

(d) A Teacher may return to work prior to the dasmn of the leave period of thirty-
five (35) weeks provided the Teacher gives to tbarB at least four (4) weeks
written notice of the day on which the leave i€tal.

General Provisions for Pregnancy/Parentald/@aloption Leave

(@) Crediting of experience for salary placemanppses shall continue according to
the provisions of Article 10 of this collective agment during any term of
pregnancy and/or parental/adoption leave.

(b) Seniority shall continue to accumulate in adeoce with the seniority provisions
of this collective agreement.

(c) The Board agrees to continue to pay the Begaftion of benefit plan premiums
during the pregnancy, parental/adoption leave plexvithe Teacher agrees to pay
the Teacher's portion of premiums by pre-authorssluit.

(d) At the discretion of the Board, pregnancy gpéal/adoption leave may be granted
to a Teacher who has not been employed by the BoatHirteen (13) weeks or
the stipulated period required by the Act.

(e) Sick leave under Article 17 will only applyi@rto and subsequent to pregnancy
and/or parental/adoption leave.

(f)  Sick leave credits shall accumulate for thadreer during the time of pregnancy
or parental/adoption leave.

() Where a Teacher has been granted pregnangntpiadoption leave of fifty-two
(52) weeks or less and whether that leave falleivithe same school year or
extends into the next school year, the Teachel sdtatn to the same or a
comparable position within the same school, uni¢issrwise mutually agreed or
required by surplus, lay-off and recall procedures.

Leave of Absence following Pregnancy/Pardregalve/Adoption Leave

A leave of absence without pay beyond the pregngrarental/adoption leaves may be
granted by the Board for up to five years. Thaltperiod of leave for Pregnancy,
Parental/Adoption and/or leave without pay shatlexaeed sixty (60) months for the
birth or adoption of each child.

An extension of the leave may be granted to accodate the return of the Teacher to
the system at a natural break in the school yeamever, where a subsequent birth or
adoption of a child occurs prior to the Teacheun@hg from an existing leave, the
leave granted for the subsequent birth or adoi@il be limited to the
pregnancy/parental leave required by the OntariplByment Standards Act
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All other provisions related to leaves of absenithout pay shall apply to leaves
granted under this paragraph.

23.05 Paternity Leave

Up to two (2) days leave with pay shall be grantedny one school year by the
Principal. Such leave may be granted on any daélyarperiod beginning with the day
of admission and ending with the day of discharfggh® mother from the hospital.
Where the birth does not occur in a hospital, #a¢ of up to two (2) days may be
taken to embrace the time of birth. Where compbeca associated with the birth arise,
the father may apply for leave in addition to thve {(2) days of Paternity Leave.

ARTICLE 24

24.01 (a)

(b)

24.02 (a)

(b)

PREGNANCY/ADOPTION SUPPLEMENTARY EMPLOYENT
BENEFIT (SEB) PLAN

Effective until August 31, 2010, theal’d will provide a pregnancy/adoption
leave El SEB Plan for the two week waiting periodier the Employment
Insurance (EIl) Act of 95% of the Teacher's normegkly earnings.

Effective September 1, 2010, the Board pitlvide a pregnancy/adoption
leave El SEB Plan for the two week waiting periodier the Employment
Insurance (EI) Act of 100% of the Teacher's norwetkly earnings.

Effective until August 31, 2010, a dleer on pregnancy leave or adoption
leave who applies for and is in receipt of El bésefill be entitled to receive a
top-up to 90% of the Teacher’s normal weekly eaysifor four (4) weeks
following the waiting period referenced in Artic4.01 above, and $150.00 per
week for the next eleven (11) weeks.

Effective September 1, 2010, a Teachgrregnancy leave or adoption leave
who applies for and is in receipt of El benefitdl we entitled to receive a top-
up to 100% of the Teacher’s normal weekly earnfog$our (4) weeks
following the waiting period referenced in Artic24.01 above and $150.00 per
week for the next four (4) weeks.

24.03 Residents of Quebec

(@)

Effective until August 31, 2010, for residents aié€pec, the Employer will
provide a pregnancy/adoption leave El SEB Planiferfirst two weeks of
leave in the amount of a top-up to 95% of the Tedslsalary.

Commencing with the third week of leave, Teaslgganted
pregnancy/adoption leave and entitled to EI sheakbtitled to receive a top up
of employment insurance provisions to 90% of salarya period of four (4)
weeks and $150.00 per week for the next elevenwggks.

The Teacher shall provide the Employer withrdevant information from
Quebec EI to determine the amount of top-up tagh@opriate percentage of
the Teacher’s salary.
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(b) Effective September 1, 2010, for residentQuoébec, the Employer will
provide a pregnancy/adoption leave El SEB Plankferfirst two weeks of
leave in the amount of a top-up to 100% of the eds salary.

Commencing with the third week of leave, Teaslgranted
pregnancy/adoption leave and entitled to EI shaktitled to receive a top up
of employment insurance provisions to 100% of salar a period of four (4)
weeks and $150.00 per week for the next four (Bkse

The Teacher shall provide the Employer withrilevant information from
Quebec EI to determine the amount of top-up to 100%e Teacher’s salary.

24.04 In the event that more than one parent idarag by the Board, only one parent
taking adoption leave will be entitled to SEB pfayments as provided for in this
article.

24.05 No payment shall be made for any periodsadusihich the Teacher is not otherwise
entitled to earn pay. [Effective September 1, 2@k, article does not apply]

ARTICLE 25 SENIORITY

25.01 _Definition
Seniority is defined as the total continuous yearsactions thereof of elementary
teaching experience with the Ottawa-Carleton Qis®ichool Board, or on contract
with the former Carleton Board of Education andpitsdecessor Boards, or on contract
with the former Ottawa Board of Education and isdecessor Boards, in a day

program within the school year since the most redate of hire.

25.02 Determination of Seniority Ranking

(@) Ten (10) months employment in a day prograthiwithe school year shall
constitute one (1) year; one (1) month shall ctutgtione-tenth (1/10) of a school
year. No more than one (1) school year may beteduior any 1 September to
31 August period.

(b) Teachers who transfer to the elementary plaoed the secondary panel shall be
deemed to have, at the time of transfer, zero @) of continuous elementary
teaching experience for purposes of seniority datmn for this collective
agreement.

(c) All elementary school Teachers employed byQitawa-Carleton District School
Board in a day program will accumulate seniorityh&t same rate.
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25.03 Tiebreakers

For Teachers hired on or after September 1, 20B88re seniority is equal, the ranking
shall be determined by the following, with a highanking being awarded to the
Teacher who has been previously credited with serfar pay purposes with:

(@)

(b)

(©)

(d)

(e)

(f)

the greater number of years of credited coheementary teaching experience
with the Ottawa-Carleton District School Board atsdporedecessor Boards;

and where that is equal

the greater number of years of credited eleargfiong Term Occasional
experience with the Ottawa-Carleton District SchHdoard and its predecessor
Boards;

and where that is equal

the greater number of years of credited seagnelxperience with the Ottawa-
Carleton District School Board and its predece8sards;

and where that is equal

the greater number of years of credited cahtesmching experience with Ontario
accredited Boards;

and where that is equal

the greater number of years of credited actatea contract teaching experience
in an elementary or secondary school as recogtyede Board for pay purposes
(e.g. Out of province, country);

and where that is equal

as determined by lot which shall be a compgtarerated random number.

25.04 _Seniority Lists

(@)

(b)

No later than 1 March of each year the Boaadl publish a seniority listing of
all members of the Bargaining Unit showing senyoais of the end of the current
school year. A copy of this listing shall be senthe OCETF.

As of the same date the Board shall publishosiy listings of all members of

the Bargaining Unit in each school showing thetretdaseniority of members of
the Bargaining Unit at each school as of the enth@tcurrent school year and
this listing shall be sent to each school. Eatloskts seniority list shall be posted
in the school on the day it is received.
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25.05 Corrections and/or Amendments

The OCETF, or any Teacher, shall notify the Baardugh the Human Resources
Department no later than 15 April of any correcsi@md/or amendments required to
these seniority listings. Except for clerical ardiypographical errors, the seniority
ranking outlined in the above lists shall be deetodake correct for all purposes of the
procedures which make use of a seniority measuremen

25.06 Seniority Accumulation During Absence

Teachers on leave authorized by the Board shaltdxdited with seniority according to
the following:

@)

(b)

(©)

(d)

Teachers on any form of leave where pay isicoed by the Board shall continue
to accumulate seniority regardless of the lengtleafe.

Leaves granted to Teachers to perform eladitieés with the OCETF, or with the
Union/Federation at the Provincial level, shall tbame to accumulate seniority
regardless of the length of leave.

Teachers on leave without pay, including peemy/parental leave and leaves for
illness (including LTD), shall be considered to bagmained in the employ of
the Board, and shall only accumulate senioritytterfirst two years of each
leave.

Effective September 1, 2009, Teachers on leatleowi pay, including
pregnancy/parental leave and leaves for illnesdu@ing LTD), shall be
considered to have remained in the employ of ther@cand shall accumulate
seniority throughout all leaves.

Teachers on lay-off shall retain senioritynsliag following lay-off retroactive to
their initial date of hire if the recall occursaty time during the school year or is
effective for the first day of the following schogtar.

ARTICLE 26 STAFFING

26.01 Basic Staff Entitlement (BSE)

(@)

Basic Staff Entitlement (BSE) shall be calcediin accordance with the
Ministry Class Size Regulations using the predieeerage daily enrolment
(ADE).

Average Daily Enrolment (ADE) shall be calculatedccordance with the
Education Actand Regulations.

The BSE shall be defined as the ratio:

Predicted ADE (less congregated Special Educgation
Average Class Size as defined in the Regulatisrslaisted in accordance with
September actual enrolment.
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26.02

26.03

26.04

26.05

(b) The BSE shall be allocated to the elementeingals by means of a staff
allocation model as determined by the Elementaajfisg Committee in
accordance with Article 26.03.

(c) Inthe event the average class size maximunewtly defined in the Education
Act is amended, the divisor used to calculate the 88# be amended
accordingly.

The Board shall continue to allocate addai@yuivalent full-time teaching positions
on a discretionary basis based on Board budgesidasiand provincial funding.

Elementary Staffing Committee

There shall be an Elementary Staffing Committeamised of the following:

- up to three (3) representatives of the Board
- up to three (3) representatives of OCETF

Additional representatives may be invited to altaes resources to deal with the
specific subject matters under discussion. Eady ghall bear the cost, if any,
associated with the attendance of these additrepaésentatives.

The parties agree that the Elementary Staffing Gatee shall be governed by the
principles of fair and equitable allocation of §taf he parties further agree to jointly
develop a staff allocation model and all factoesdéin for the 2001/2002 school year.

Resource Person

In addition to the Elementary Staffing Committaeleacher will be released full-time
(2.0) from his/her full-time teaching duties tovgeas resource to the committee. The
primary responsibilities assigned to the resourrsgn shall be to support the
committee with respect to the completion of thaetutlescribed below in Article

26.05, and, where time permits, perform other egl&ementary staffing duties as may
be assigned by the Superintendent of Human Resource

If the position becomes vacant, the position sbalposted within the elementary
panel. The interview committee will include an agoumber of OCETF and Board
representatives and will be responsible for selgdine successful applicant.

Mandate

The Committee shall make recommendations to tieciir of Education with respect
to the following:

(@) The design, use and operation of the elemestdnool staffing model, including
the requirements under Article 26.06 (a) shallddferred to the Elementary
Staffing Committee for adjustment. The committeesinot have the authority to
increase staff.
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(b) The staff timelines as per Article 30.02 (b).

(c) The allocation of staff for each elementarfyasd based on staffing entitlements
and enrollments in accordance with Articles 26 ®26.04 above. The initial
allocation shall be based on the annual predicte@ And will take place in
accordance with Article 29.

(d) The existing practices in all schools withi@wto ensuring consistent working
conditions within the system including supervisand preparation time assigned
to staff.

(e) The fairness and equitability of teaching gssients within a given school will
be monitored through a Joint Working Conditionsv@yr The members of the
Elementary Staffing Committee will analyze annually

Compliance with collective agreement provisiomsgdreparation time, Ministry
requirements for a forty (40) minute uninterrupheach, supervision duties and
average class size data as required by the Ministry

(f) In order to assist its deliberations, the Ebatary Staffing Committee may
request and shall have access to such informasi@mi@lment data, school
organization charts, and statistical data relate@dching assignments and
preparation time normally collected and retainedstaffing purposes.

ARTICLE 27 WORKING CONDITIONS

27.01 Preparation Time

(@) The timetabling of preparation time for eaglt-fime Teacher, as set out below,
shall be obtained from within the staffing complernas generated by the
staffing model, with such adjustments as may baired under Article 26.05 (a).

Sept. 1, 2008 200 minutes per cycle of five ingtanal days
Sept. 1, 2009 210 minutes per cycle of five indtanal days
Sept. 1, 2010 220 minutes per cycle of five ingtanal days
Sept. 1, 2011 230 minutes per cycle of five ingtanal days
Aug. 31, 2012 240 minutes per cycle of five instienal days

Where possible, the preparation time shall be atkxtin blocks of twenty (20)
minutes or greater. Preparation time shall berpted for Teachers with less than
a full-time assignment.

Preparation time shall be used for professionabities as determined by the
Teacher and shall be assigned during the instnetiday.

(b) Professional Activity Days shall not be comsetl instructional days for the
purpose of scheduling preparation time.
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27.02

27.03

27.04

27.05

(c) Notwithstanding other provisions in this Cotige Agreement, the Board may
assign the additional teaching staff generatedhbyricrease in elementary
teacher preparation time above the 2008-09 lewanable full-time school-based
teaching assignments in the Arts in more than ¢er@entary school. This shall
be done in consultation with the Elementary StgffGommittee.

(d) Notwithstanding other provisions in this cotige Agreement, the additional
weekly minutes of preparation time above the 20980el, generated within 20
consecutive instructional days, may be aggregat@davide for meaning full
blocks of preparation time for Teachers. The Baaay not use the aggregated
additional minutes of preparation to hire Occaslidreachers to provide Teacher
coverage, as opposed to regular specialist Teachers

(e) Missed preparation time shall only be rescheiluthere a Teacher is required by
the Principal to provide instruction during hishar scheduled preparation time
for a Teacher absent from work. Such reschedulfngissed preparation time
shall occur as soon as administratively feasibl nio later than three months
after the loss of the preparation time and in argnéwithin the same school
year.

Lunch Period

(@) Every Teacher shall receive a lunch periodatfless than forty (40) consecutive
minutes free from any duties.

(b) A Teacher who is assigned teaching dutiewat(2) or more locations on the
same day shall be excused from supervision dutigegithe lunch period.

School Budget

The principal shall disclose to staff the schaadigpet allocation upon receipt from the
Board each Fall. An update of the utilization afiget funds will be provided during
the Winter term of each year. The Principal mayjate further updates of the
utilization of budget funds to the staff.

Replacements

The principal shall make every reasonable etforeplace absent Teachers with
qualified Occasional Teachers.

Access to Computer

All Teachers shall have access, in their classradfite or designated work area, to an
adequate computer system appropriate to the complet all tasks (including, but not
limited to, the preparation of report cards) andeas to the Internet.
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27.06 Events Outside of the School Day

27.07

The principal shall consult with staff normadlyyleast one month prior to the
scheduling of events outside the School Day in i@eetermine the number, identity
and scheduling of these events.

Peer Coach/Mentor

Except as otherwise required in the Education Aah eegulation, no Teacher shall be
required to act as a peer coach or mentor to an®gecher. No information obtained
from a coach or mentor, as part of their coachingnentoring, shall be used in the
assessment or evaluation of any Teacher.

27.08 _Report Cards

27.09

(@)

(b)

()

Principals shall give Teachers notice of demdliassociated with the
preparation of report cards by September 30.

The principal may provide clerical support teathers for the production of
report cards, in so far as each school budget sltal.

Peer review of report cards is at the Teacldissretion.

Staff Meetings

(@)

(b)

()
(d)

(€)

(f)

(9)

(h)

Regular staff meetings shall be scheduled béyPttincipal in consultation with
the teaching staff and upon consensus whereveibbmss

Regularly scheduled staff meetings shall be hel more than once per month
on average.

Each meeting shall be no more than 75 minuésngth.

The dates of the regular staff meetings stebdt within the first month of the
school year and communicated to all Teachers.

Regularly scheduled staff meetings may incldiainistrative/ organizational
issues, professional development, training andrattadters aligned with school
and board goals.

Teachers are expected to attend regularly sdbddstaff meetings.

Part time assignments and other regular comemtsnshall be considered and,
where possible, accommodated in determining theddb.

Teachers will have an opportunity to place gem the agenda. An agenda
shall be distributed to all staff prior to the $taeeting.
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27.10 Inclement Weather

Procedure PR.563.HR (Inclement Weather), abksitad by the Board and as
amended from time to time, shall apply to Teaclkeksered by this Collective
Agreement.

27.11 Medical Procedures

(@) No Teacher shall be required to administedication or carry out medical
procedures.

(b) No Teacher shall be required to carry outdiqueosis examination.
(c) Notwithstanding the above, Teachers shathtpected to take appropriate

action(s) which may include the administration adication in an emergency
situation.

ARTICLE 28-SUPERVISION

28.01 The Instructional Day shall be defined asaaimum of 300 instructional minutes
commencing with the published start time for thieosd (i.e the time for the entry of
the students into the school for the commencemahieamorning program), excluding
recess and lunch/nutritional breaks.

28.02 Supervision time shall be defined as the flrmachers are assigned to supervise
students outside of the instructional day as ddfine28.01.

For clarification, supervision duties include oalssigned duties (examples: yard duty,
hall duty, bus duty, lunchroom duty):

1) before the scheduled start of the instruclalay;
i) during the lunch break, nutritional breakrecess; or
lii) after the instructional day.

28.03 (a) Effective April 28, 2009, the maximasapervision minutes for elementary
Teachers will be 80 minutes within each periodiwé fnstructional days.
Scheduled supervision duties include, but areinotdd to, yard duty, hall duty,
bus duty and lunchroom duty. Supervision time dldistributed as equitably as
possible.

(b) Notwithstanding the foregoing, it is recogrizand understood that an
Administrative Designate may be assigned to supienviin excess of the
foregoing in the course of fulfilling the dutiessasiated with the position when
the principal is not in the school.

28.04 Unless specifically assigned, Teachers sioalbe required to perform supervisory
duties outside of the instructional day as defime28.01.

28.05 Supervision time for Teachers in less thanldime assignment shall be prorated.
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ARTICLE 29 SCHOOL ORGANIZATION

29.01 (a) No later than the first Wednesday in e Board shall provide the
Elementary Staffing Committee with the number gfraped teaching positions
for the upcoming school year.

(b) Initial total staff allocations for each schaball be distributed by the Board to
each Principal not later than 15 April.

29.02 Prior to designing a tentative school orgation, each Principal is obliged to schedule
in advance and hold a full staff meeting for thepgmse of eliciting staff input re:
school organization. Staff input shall includet bat be limited to, minimizing split
grades and balancing class sizes to address #iy safd security of students.

Additional meeting(s) with all affected staff wile held to discuss reorganizations
resulting from a significant change in a schoae@dltion and with all affected staff to
discuss any assignment changes during the schanl ¥&ach Principal is to advise
each individual Teacher of his or her assignmentife following school year.

29.03 The proposed organization or reorganizaroned at following this consultative
process is subject to the approval of the apprtgpBaperintendent of Schools. This
tentative organization, including assignments,|db@presented to and discussed at a
full staff meeting prior to 1 May

29.04 Following receipt and approval of the ten@atchool organization the Board shall
provide the OCETF, not later than 1 May

€) a list of known vacancies as of the followih§eptember;

(b) the number of teaching positions which arggmied to exist as of the next 1
September;

(c) a list of the names of Teachers requiringg@haent for the next school year.

ARTICLE 30 TRANSFER AND PLACEMENT

30.01 General

@) The following types of transfer and placemeet@ovided for under this
article:

- Reassignment from one teaching position to &ipasat another location
for which the Teacher is qualified and capable;

- Direct exchange of teaching assignments betweeror more Teachers at
different schools;

- Voluntary transfers and/or exchanges effectatl@atequest of the
Teacher(s) concerned;
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(b)

» Transfers required to meet program needs acdigsed by enroliment
changes;
» Placement of Teachers returning to the system.

Accommodation will be made for Teachers withitations in accordance with
the Ontario Human Rights Code Section 17.(1) apgaeued by a doctor's
certificate where deemed necessary.

Transfer and Placement Process

30.02 Vacancies

(@)

(b)

(€)

(d)

Vacancies created as the result of a new $cpeming shall be advertised prior
to List 1.

No later than 1 May the board shall provideagh school principal a list of
known vacancies which will exist in the system fisext 1 September.

Three vacancy lists will be posted by 1 Junénendchools in accordance with the
staffing timelines determined by the Elementanffiigg Committee mandate.

All vacancies, which arise from promotions or setacto Central positions, will
be posted, regardless of when vacancies becomerknow

For the purposes of vacancy list three only, teiewill be posted in two parts:

List 3 (a) full time and part-time internal cadates may be considered for the
vacancies; then

List 3 (b) internal and external candidates iayonsidered for the vacancies.

(i) The Board will be implementing an@&l®nic application system for job
postings. Teachers shall apply to the vacancyhisugh the Board’s
electronic application system. This process wathenence with vacancies
arising from staffing imbalances in September 2009.

(i) Effective Summer 2010, postings for viacigs will made available for
electronic application over the summer. Postiagqals will be announced
annually.

All qualified applicants will be interviewed praled such interviews can be
accommodated within the time available by the miiotig of vacancy lists. All
applicants interviewed shall be contacted withrthesults of the competition.
The acknowledgement/interview process shall onplyafp Teachers who are
seeking a transfer/placement or increase in canstatus.

When a Teacher has been selected for a vactratyvacancy shall be considered

filled and the Teacher's former position, in tushall be declared vacant and
posted as a vacancy when possible.
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Once having accepted a vacancy, orally or iningjta Teacher shall not be
entitled to apply for a subsequent vacancy excégnva Teacher has been
declared surplus to schools, and the vacancy atgbe original location where
the Teacher was declared surplus in accordanceAsitle 30.06 (a) prior to 25
August.

When, in the spring staffing process, a Teachsrdtcepted an assignment in
another location and such assignment is subseguehahged to a different
division or program, that Teacher shall be eligtoleompete for vacancies in the
originally assigned division or program.

30.03 _Eligibility

All Teachers in the Bargaining Unit, including figoreturning from leave of absence
and those requiring placement because of surgiuatsins, may apply for vacancies
published by the Board.

30.04 Seniority Transfer and Placement Process

(a) Seniority Transfer and Placement Process stg|(ieo right of refusal if transfer

(b)

effected as requested) will be considered follovilmgposting of the second
system wide vacancy list and interviews referreshtarticle 30.02 have
occurred.

All requests made in accordance with the follayviategories shall be considered
in the following priority order:

i)  Teachers with the Board ten (10) or more yeansl
i)  Teachers with seven (7) or more years expegan the same location.

It is understood that such requests will be caraid on the basis of seniority,
qualifications, capability and Teacher prefereraregieographical area and
subject/grade level. It is further understood ®aniority Transfer and Placement
Process requests will not be actioned where pednoa concerns exist.

When a Teacher cannot meet either of the dliiyilbequirements of Article 30.04
(@) (i) or (ii), but due to mitigating circumstarsceequires a transfer, the request
may be granted by the Superintendent of Human Resswr designate
following consultation with the Chair of CBC. Suedguests shall not be
unreasonably denied.

30.05 Placement of Teachers Returning from Leadéoatunassigned to Positions

Following the Seniority Transfer and Placement Bssdn Article 30.04, the Board
shall place Teachers who are unassigned to posiéind who are qualified and capable
to fill available positions. Such Teachers willteatatively assigned to vacancies of
positions held by the least senior Teachers, sutgebe above. Placements shall be
confirmed no later than 1 June
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30.06 Placement Process for Subsequent Vacancies

Subject to the placement of Teachers who are gtl@dundant, remaining vacancies
will be filled according to the following prefereal procedure:

(@)

(b)

A Teacher who has been required to transéen &t school shall have the right to
return to a vacancy in his/her original school ptm25 August.

A Teacher who has been required to transfardiferent program shall have the
right to return to a vacancy in his/her originabgmam prior to 25 August.

30.07 Part-time Teachers Increasing Status

(@)

(b)

In staffing posted positions, Principals slkalhsider part-time Teachers who
have applied to the vacancy prior to consideratio@ccasional Teachers and
external candidates.

In the process of staffing positions that aseposted, Principals shall consider
part-time Teachers who have submitted an expresdionerest in increasing
their status prior to consideration of Occasioreddhers and external candidates.

30.08 Staffing Imbalances

)

(b)
(©)

(d)

()

(f)

Staffing imbalances, due to schools being ustifed or over-staffed, may exist
after the beginning of the school year.

Normally, staffing imbalances will be correttey voluntary transfer.

i)  Vacancies arising in September shall beagabslectronically and
applications shall be accepted from all Teachers.

i)  Placement of Teachers shall be monitoredigyHiuman Resources
department to ensure that, prior to any increas¢aitus or external hiring
taking place, all Teachers who require placementasigned.

The Board shall provide a site seniority iilsSeptember to sites which require
the data for surplus declaration due to staffingatances. The seniority shall be
based on the information provided to the Boardhattime of issuing the site
seniority list.

Where a Teacher transfers from a schootals&affing imbalances, the Board
shall provide one (1) day’s release time to askesiTeacher with the transfer.
This may be accomplished through Occasional Teamharage or internal
reorganization.

In applying Article 30.08, the Board shall nea&very reasonable effort to
maintain a part-time Teacher's morning or afternasgignment within a school
unless the Teacher requests a change. In the gwemta change is required, it
shall not be effected until there has been a mgétaid between the Teacher and
the principal for the purpose of discussing aliref implications of the re-
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assignment at least two (2) days prior to the dcaassignment. A Teacher may
choose to have the appropriate supervisory ofaoera representative of the
OCETF attend the meeting.

30.09 Transfers Throughout the School Year

Where circumstances dictate that a Teacher shmutdassigned during the school
year, but specifically prior to 1 May, the BoardHBlnave the right to undertake such
reassignment of the Teacher to correct the sitnatin all such cases the Teachers
involved will be consulted before the transferseffected. A Teacher may choose to
have the appropriate supervisory officer and agsgmtative of the OCETF attend the
meeting.

30.10 Vacancies During the School Year

@)

(b)

()

When the Board determines that, followingebgection of staffing
imbalances as per Article 30.08, there is a tegchatancy which arises during
the school year, and for which a Bargaining Uniadieer is required, this
vacancy will be posted.

Subject to seniority and qualifications, apaiits will be considered in the
following order:

) Teachers wishing to transfer will be consetkand if successful, will
transfer to the new location the following Septembabject to Articles
25, 29 and 34;

i) Part-time Teachers who wish to increaserteeiployment status will be
considered. Successful applicants may immediatgtyme all or part
of the vacancy, provided the provisions outlinediticle 26.06 can be
met.

1)) Occasional Teachers;

iv)  External hires.

Teachers transferring during the school yealter the provisions of Article

30.10 (b) (i) and for whom there is no longer asigrament at their new school

shall have the right to:

i) elect to maintain their seniority rightstageir school of origin; or

i) be declared surplus and have access tpld#sement process of
Article 30.04.
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30.11 Redundancy Notification

(@)

30.12 (a)

(b)

On the 15th day of June, or the teaching dagediately preceding, Teachers
who have not been assigned to a regular teachisitigpg or who have been
displaced by a more senior Teacher, will be natité possible redundancy in
writing and a copy of such notification will be $¢o the OCETF.

Teachers who have received notification of teation due to redundancy may
apply for leave under the provisions of Article i®prder to attend job
interviews.

The Board may fill vacancies includimgniy or transferring Teachers for
positions:

i)  For which there are no Teachers who ardifipcthand capable,

i) For which there are no Teachers who aréinglto undertake the necessary
additional training and who accordingly would beequalified and
capable.

iii) Teachers who have been hired under condiioffers of employment shall
not exercise their seniority in preference to atheoTeacher until those
conditions have been met.

No Teacher shall be transferred either permiéyner temporarily should such
transfer place an elementary Teacher in a posstisadundancy.

30.13 Teacher Exchanges

(@)

(b)

()

Where a Teacher wishes to exchange teachangnasents, that Teacher shall
declare an interest by submitting a request oilnean Resources Conference
Exchange folder, no later than 15 January preceti@gchool year in which the
exchange will take place. The format of the HurR&sources Conference
Exchange folder shall be determined by the UnioafBc&Committee

Subject to the agreement of the Principalslved, and subject to the
confirmation by the Superintendent of Schools naperary one-year exchange
will be confirmed on or after 1 May to be effecti@ethe commencement of the
next school year, subject to surplus and redundprmgedures.

Subject to the agreement of the Principalslved, and subject to the
confirmation by the Superintendent of Schools naperary one-year exchange
will be confirmed as permanent on or after 1 Mapaceffective at the
commencement of the next school year, subjectrigusiand redundancy
procedures.
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30.14 Placement of Teachers in a Board Office Asa@nt

Subject to the transfer, surplus and redundanayigions of this collective agreement,
Teachers in a Board Office assignment shall hageigjint to return to his/her original
school at the end of the first year of the assigmrpeovided such a desire is indicated
in writing to the Board no later than 31 March lo&t year.

ARTICLE 31 INTERPANEL EXCHANGE

31.01 Voluntary exchanges between panels by Teachay be effected by the Board for a
period of up to two (2) school years.

31.02 With all exchanges, seniority, experienciargaand all benefits shall continue to
accumulate or remain in force as stipulated byctiiective agreement covering the
Teacher prior to the exchange (or as stipulated t®newal of this collective
agreement).

31.03 Prior to the implementation of an interpanalhange, the exchange shall be discussed
with the President of the OCETF.

31.04 Subject to the transfer, surplus and redurydparovisions of this collective agreement,
the Teacher shall have the right to return to kisdriginal school at the end of the first
year of his/her exchange provided he/she indicgaiek a desire in writing to the Board
no later than 31 March of that year.

ARTICLE 32 PROBATIONARY PERIOD

32.01 Teachers hired on or after 1 January 1999 sdrae a probationary period of one year.
32.02 Inthe event of a break in active serviceofe than 20 consecutive teaching days or

40 non-consecutive teaching days, the principal exagnd the probationary period
provided for in 32.01 by the length of the abseske(

ARTICLE 33 PROBATIONARY/ACTING VICE-PRINCIPAL POSIONS

33.01 Probationary Vice-Principals

@) A Teacher who has been successful in a congretdr Vice-Principal
positions may be appointed to a Vice-Principal wagaon a probationary basis
from the Vice-Principal Intern List. Probationarice-Principals shall have the
right to return to the Bargaining Unit for a periotup to one year.

(b) Probationary Vice-Principals will be considetede on leave from the OCETF
and will be subject to the terms and conditionsraployment for Vice-
Principals during the period of time for which theacher is in the Probationary
Vice-Principal role.
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(c) An appointment to a Probationary Vice-Principasition shall not result in
additional duties or workload for other Bargainidgit members.

33.02 Acting Vice-Principals

(@) Where the number of vacancies exceeds thé&uai names on the Vice-
Principal Intern List, Vice-Principal vacancies niag staffed by Teachers upon
the recommendation of the appropriate Superintefslenf Schools.

(b) The Teacher shall continue to be subject tteaths and conditions of the
collective agreement, including dues deduction.

(c) Upon completion of the Acting assignment, Teasstshall return to their former
teaching location, subject to surplus and redungi@navisions.

33.03 Acting Pay Vice-Principals

(@) Upon the recommendation of the appropriate Guogadent of Schools, a
Teacher may be appointed as an Acting Pay Vicezipahto replace an absent
Vice-Principal.

(b) The Teacher shall continue to be subject tteaths and conditions of the
collective agreement, including dues deduction.

(c) Once the Teacher has completed 20 days inctirgggpay assignment, the
Teacher shall be eligible to receive the minimutargafor a Vice-Principal
retroactive to the day on which the Teacher wagasd the additional
responsibilities.

ARTICLE 34 LAY-OFF AND RECALL

34.01 A redundancy shall arise where a Teachebéas identified as excess to the
requirements of the system based on staffing entéhts.

34.02 Notice of Possible Lay-off

On or before 15 June of each school year, thedslaall issue a notice in writing to
the OCETF as to whether the total number of Teachmployed exceeds the total
number of Teachers required for the ensuing scyeel.

34.03 When the total number of Teachers employedeazs the total number required, the
notice required in Article 34.02 shall include tieme of every Teacher who may be
laid off.

34.04 Order of Lay-off

Teachers shall be laid off in reverse order ofaé@y subject to qualifications. For
clarity: lay-off may be full or partial.
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34.05 Individual Notice

On or before 15 June, every Teacher who may deofaishall be given written notice
stating the effective date and the reasons therefor

34.06 Recall
A Teacher who has been laid off shall have:
(@) the right to be recalled on the basis of s@gifor a period of 24 months and to
be assigned to a position for which the Teachquaified or can reasonably be

expected to become qualified before the Teacheqgired to return;

(b) the right to continue to participate in onenaore of the benefit plans, provided
the Teacher on lay-off pays the total premium cbstuch plans.

34.07 A Teacher previously on full-time assignm&hb accepts recall into a part-time
assignment shall retain the right of recall intol&time assignment.

34.08 A Teacher who chooses not to accept recalll lslse the right of recall.

34.09 A Teacher may elect to not be placed oneballrlist and to receive a severance
payment equal to the following:

Years of Service % of Annual Salary/Allowances
1 10.0%
2 12.5%
3 15.0%
4 17.5%
5 20.0%
6 22.5%
7 25.0%
8 27.5%
9 30.0%
10 32.5%
11 35.0%
12 37.5%
13 or over 40.0%
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34.10

34.11

Part-Time Teachers

Teachers who were on part-time assignment airtieethey were laid off shall have
right of recall equivalent to part-time assignmerity.

Right of Refusal

Teachers shall have the right to refuse assigrsnelnich are less than their entitlement
without losing their right of recall.

ARTICLE 35 ACCESS TO INFORMATION

35.01

35.02

35.03

35.04

35.05

35.06

35.07

Human Resources Files Access

The only recognized personnel file of a Teachaildfe maintained in the Human
Resources department of the Board. A Teacher sha# access during normal
business hours, or such other times as may begadato the personnel file and
records that relate to the Teacher. Such accedisbehgranted upon reasonable prior
notice and in the presence of a supervisory officasther person(s) designated by the
Director of Education.

A Teacher shall receive a copy of any docuatiem placed in his/her file which
contains information which may be detrimental te Treacher.

If a Teacher disputes the accuracy or compésts of any information in his/her
personnel file, the Teacher may make applicationriting to the Director of
Education or designate to have the informationexted. The Board shall notify the
Teacher in writing of its decision including reasdar that decision. A Teacher shall
be entitled to dispute documents contained in gregnnel file and to append notices
of corrections to documents within the file whiginthe Teacher's opinion, contain
errors or inaccuracies.

When a Teacher authorizes in writing acaesssther personnel file by another person
acting on the Teacher's behalf, the Board shalligeosuch access, as well as copies of
materials contained therein, if also authorized r@agiested. Access shall be provided

on the same basis as Article 35.01 herein.

A Teacher shall have the right to place ahgvant material in his/her personnel file.
The signature of a Teacher on any documepeoting the performance or conduct of
that Teacher shall be deemed to be evidence orheakceipt thereof and shall not be
construed as approval of, consent to, or agreemiémthe contents.

When the Board amends information in thequersl file, the Board shall at the request

of the Teacher attempt to notify all persons wheeneed a report based on inaccurate
information.
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35.08 Disciplinary Notations

Upon a Teacher’s request, the Board shall remthvecord of disciplinary action from
a Teacher’s file after five (5) years (excludingJes) if there has been no disciplinary
action in the interim. However, any such docunvemith is required to be retained by
statute and any discipline concerning abuse (imetudexual or physical misconduct)
may be retained by the Board in a separate, séddalit shall not be further relied
upon unless required by law.

35.09 Working Files

Working files in the school shall be reviewed frtime to time by the Principal with
the Teacher. Upon request, a Teacher may seekitnr the working file for that
Teacher annually. A Teacher is entitled to recaiwepy of any documentation placed
in his/her file which contains information which ynlae detrimental to the Teacher.

35.10 Access to and disclosure of any personatrmdtion on a Teacher shall be governed

by the provisions of the Municipal Freedom of Imf@tion and Protection of Privacy
Act.

ARTICLE 36 VIOLENT INCIDENTS AGAINST TEACHERS

36.01 The Board recognizes its obligations to talesonable precautions for the protection
of its employees from violence or threats of viagkem the workplace.

36.02 The parties recognize the Board’s Safe SeHeolicy and Procedures.

36.03 The Board’s Safe Schools Policy and Procéglushall not be amended without
consultation with OCETF.

36.04 Matters related to workplace violence mayraypately be brought to the attention of
the Joint Health and Safety Committee.

ARTICLE 37 OCCUPATIONAL HEALTH AND SAFETY ACT

37.01 The Board and ETFO recognize the importahpeomoting a safe and healthy
environment for employees and of fulfilling the&spective duties and obligations
under the Occupational Health and Safety Act amddatompanying Regulations.

37.02 (a) The parties recognize that the JointtHeald Safety Committee, as
established by the Board, is governed by the Odaupd Health and Safety
Act and Regulations.
(b) The parties further recognize the OCETF repried®n on this committee.

37.03 The parties will co-operate to facilitate aeguired corrective measures as provided
for by the Act.
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ARTICLE 38 STRIKE BY OTHER BOARD EMPLOYEES

38.01 In the event of a strike by other employdab@®Board, the parties agree that:

(@) Members of OCETF employed by the Board arentdda honour the terms of
employment subject to the Education Act, the Lali®elations Act and
Regulations;

(b) The Board shall notify the President of OCHEifinediately when the situation is
evident;

(c) A consultative committee comprised of the Riest of OCETF, the Chairperson
of the Collective Bargaining Committee, and tworesentatives of the Director’'s
Council of Superintendents shall meet to discussadmifications of the strike as
they pertain to members of OCETF.

Specifically, the committee will monitor and adskehe issues of health, safety and
duties of OCETF members during the strike. Conmeaitecommendations shall be
forwarded to the Director's Council of Superintemde

In addition the committee will investigate othé&ilse related issues which may affect
members of OCETF.

38.02 In the event of a strike by other employddb@® Board, the parties agree that Teachers

shall continue to perform their normal and regwark including those duties set out
in the Education Act and any Regulations made theder.

ARTICLE 39 NOTICE OF RESIGNATION

39.01 A Teacher may resign from the Board effedinesfollowing dates:
(@) on 31 December by providing written noticecoribefore 30 November; or

(b) on a date specified by the Teacher betweeiu@6 and 31 August, inclusive, by
providing notice on or before 31 March; or

(c) in extenuating circumstances, at any time lbyual consent of the Board and the
Teacher. Consent from the Board shall not be soregbly withheld.

Letters of resignation should be addressed tapipeopriate Human Resources Officer,
with a copy to the principal.
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ARTICLE 40 NOTICE OF RETIREMENT

40.01 A Teacher may retire from the Board effecthefollowing dates:
(@) on 31 December or the last teaching day poitine March Break or 30 June by
providing notice on or before 30 November, 31 Japoa 31 March,
respectively;

(b) in extenuating circumstances, at any time lbyual consent of the Board and the
Teacher. Consent from the Board shall not be soregbly withheld.

40.02 Vacancies occurring at March Break shallthtfes] as follows:
(a) consider existing written transfer requestst, a

(b) hire an Occasional Teacher for the balandeetchool year to fill the resulting
opening.

40.03 Letters of retirement should be addrességetappropriate Human Resources Officer,
with a copy to the Principal.

ARTICLE 41 BOARD INFORMATION

41.01 The Board shall forward to the Presidenhef®@ CETF and to the Chairperson of the
Collective Bargaining Committee a copy of the:

(@) agenda and administration reports of Boardtimge and those of its committees,
except for such meetings held in camera;

(b) minutes of Board meetings, except for suchtmge held in camera.
41.02 The Employer shall ensure that this Agreema&hbe available electronically. Where

either party requires printed copies of the coNecagreement, they shall be
responsible for the costs and distribution of stapies.

ARTICLE 42 UNION/BOARD COMMITTEE

42.01 The parties agree to establish a group wlhuoetion shall be to discuss and investigate
issues which are identified by the parties. Thamugrshall meet at the request of either
party. It shall be composed of three (3) membéthedoOCETF and three (3) Board
representatives. The group will attempt to resalvg issues and may make
recommendations to their respective principalscihipon ratification will become
Letters of Understanding.
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ARTICLE 43 GRIEVANCE PROCEDURE

43.01

43.02

43.03

43.04

Definition of Grievance

A grievance shall be defined as any dispute innglthe application, administration,
interpretation or alleged violation of this colleet agreement, including any question
as to whether a matter is arbitrable.

Individual Grievance

A Teacher who has a complaint relating to therpriation, application,
administration, or alleged violation of this coli®e agreement shall, whenever
practicable, discuss the complaint with the Priakgr immediate supervisor. If the
discussion does not result in the satisfactoryesatnt of the complaint within five (5)
school days, the Teacher may submit a grievanpecasded herein.

Step 1

A grievance(s) must be submitted in writing to $wgperintendent of Human Resources
or designate within twenty (20) school days oftihee the grievor should have been
aware of the circumstance(s) or relevant factangivise to the grievance. Within ten
(10) days of the receipt of the grievance, the 8ofmndent of Human Resources or
designate shall respond to the grievance in writing

Step 2

If no settlement is reached, the grievance sleflled in writing to the Director of
Education within ten (10) school days of the reteighe response from the
Superintendent of Human Resources or designat¢hiniive (5) school days of
receipt of the grievance a meeting will be helchwite grievor, an OCETF
representative and the Director or designate(sjvrifien response will be provided to
the OCETF from the Director of Education or destgnaithin five (5) school days of
the meeting.

Step 3

If no settlement is reached, the grievance maguibenitted to arbitration within ten
(10) school days of receipt of the response.

Policy Grievance

The OCETF and the Board shall have the rightléodigrievance based on a dispute
arising out of the application, administration gifretation or alleged violation of this
collective agreement. A policy grievance shalpbesented at Step 2 to the OCETF or
the Director of Education.

Discharge Grievance

When a Teacher has received a discharge notied.gacher may file a grievance at
Step 2 within ten (10) school days of written netaf discharge.
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43.05 Grievance Mediation

Nothing in this Article precludes the parties fromutually agreeing to grievance
mediation at any stage of the grievance procediine agreement shall be made in
writing and stipulate the name of the person aeditheline for grievance mediation to
occur.

43.06 Arbitration

€)) Grievances shall be submitted to a sole Aatwtrwith either party reserving the
right to refer a grievance to an Arbitration Board.

(b) A grievance which is not settled throdlyé procedure outlined in the foregoing
provisions may be submitted for binding arbitratiorder the provisions of the
Ontario_Labour Relations Act, 1993pecifically Section 48 - Arbitration
provision and Section 49 - Referral of grievanca ®ngle arbitrator. Either
party may give written notice to the other withémt(10) school days of its
intention to submit the grievance to arbitration.

43.07 (a) Each party shall bear one-half the expef the Arbitrator. In the event of an
Arbitration Board, each party shall bear the expasfats own appointee to the
Arbitration Board and one-half the expenses ofGhairperson of the
Arbitration Board. The parties shall pay their oexpenses of appearing at the
hearing of the Arbitrator or the Arbitration Board.

(b) All time limits fixed herein for the grievangegocedure may only be extended
with the written consent of the parties.

(c) If at any stage of the grievance arbitratioocgedure, the party carrying the
grievance fails to process the grievance in compéawith a time fixed herein
(or such extension as may have been confirmeddwthten consent of the
parties), the grievance shall be deemed to have &leendoned.

(d) The Arbitrator or Arbitration Board shall nmiake any decision which is
inconsistent with the provisions of this colleetiagreement, nor which would
serve to alter, modify, or amend any part of tdulective agreement.

(e) A Teacher's attendance at a meeting at agg stiathe grievance procedure,

including arbitration, shall be without loss of payany other entitlement when
such a meeting is scheduled during the school day.

ARTICLE 44 CRIMINAL BACKGROUND CHECK

44.01 The Board is required to collect criminalkround checks on its employees in
accordance with the regulations of Ontario.
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44.02 The Board shall ensure that all records afwtrnation (including Offence
Declarations and CPIC records) obtained pursuathiet@ducation Act and Regulations
are stored in a secure location and in a confidentanner.

44.03 Any disciplinary action related to the criadibackground check or the Offence
Declaration required may be the subject of a grieea

ARTICLE 45 TEACHER PERFORMANCE APPRAISAL

45.01 Policy P.089.HR and Procedure PR.602.HR ¢Reence Appraisal and Supervision
for Growth of Teachers) as established by the Baaas amended from time to time
shall apply to the employees covered by this colleagreement.

The Board will consult with OCETF prior to makinganges to the board's policy and
procedure regarding teacher performance appraisals.

45.02 OCETF has the right to file a grievance wapect to the performance appraisal report
of a Teacher that may lead to termination. Nowgmee shall be filed with respect to
any performance appraisal until the Teacher hasved two consecutive
unsatisfactory performance appraisals.

45.03 Only supervisory officers and principals ammb-principals shall evaluate a Teacher’s
performance. No member of the union shall be reqguor requested to evaluate a
Teacher’s performance.

45.04 When a Teacher receives a performance appreort which is rated unsatisfactory,

the Board shall notify the President of OCETF withD (ten) days of the Teacher
having received written notification of this rating

ARTICLE 46 HARASSMENT

Procedure PR.541.HR (Alleged Harassment/Abuse g¢fl&rae), as established by the
Employer and as amended from time to time, shallyaiw employees covered by this
Collective Agreement.

ARTICLE 47 FIFTH DISEASE

The Protocol for Schools Dealing with Pregnant Eoyipes, as established October 20, 2003,
and as amended by mutual agreement, is recognyziet Iparties.

ARTICLE 48 RESPECTFUL WORKPLACE

Policy P.119.HR and Procedure PR.625 (Respectfukjlace), as established by the
Employer and as amended from time to time, shallyaiw employees covered by this
Collective Agreement.
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WITNESS WHEREOF THE PARTIES HAVE CAUSED THIS COLLEGVE
AGREEMENT TO BE SIGNED IN THEIR RESPECTIVE NAMES BYHE RESPECTIVE
REPRESENTATIVES THEREUNTO DULY AUTHORIZED, AS OF TH DAY OF

SEPTEMBER 2009.

THE OTTAWA-CARLETON DISTRICT

SCHOOL BOARD

THE OTTAWA CARLETON EEMENTARY
TEACHERS’ FEDERATION

Lynn Scott
Chair of the Board

Peter Giuliani
President of OCETF

Lyall Thomson
Director of Education/Secretary of the
Board

Jeff Beckstead
Chairper<oal]ective Bargaining Committee

Janice McCoy
Superintendent of Human Resources

Janet Fraser
Member, Cole&argaining Committee

Laura McAlister
Superintendent of Instruction

Bob Ferguson
Member, Collectivedzaning Committee

Ann O’Dacre
Labour Relations Officer

Monique Vandenbosch
Member, Collective Bargag Committee

William McNeely
Human Resources Officer

Elizabeth Kettle
Member, Collective BargajrCommittee

Carolyne Lynch
Labour Relations Administrator

Cindy Loehr
Member, Collectivargaining Committee

Yvette Cousineau
Human Resources Administrator

Susan Ansara
Executive AssistamEO
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APPENDIX “A”

ELEMENTARY TEACHER QUALIFICATION TABLE

POSITION

MINISTRY
QUALIFICATIONS

BOARD QUALIFICATIONS

Special Education
French Second Languag
Guidance

English Second Languag
Design and Technology

b - must have qualifications in

lerecorded on their Ontario

Regulation 298
the area of responsibility

Teacher Qualification Record
Card or on their record with th
Ministry (i.e. at least the Part 1
qualification in that subject)

D

Special Education
- See Appendix B

Drama

Visual Arts

Family Studies
Physical Education
Music - Vocal

Music - Instrumental

Not Specified

Teachers holding assignments
of 0.5 part time or more in
these areas must hold at least
the Part 1 qualification in the
appropriate subject area or
equivalent experience or
qualifications in the opinion o
the Director of Education or
designate.

Instrumental Music Teachers
should have completed Part |
or equivalent. All incumbentg
teaching these subject areas jas
of 1 September 1998 shall be
deemed to be qualified.
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APPENDIX “B”

BOARD QUALIFICATIONS - SPECIAL EDUCATION

TYPE OF CLASS QUALIFICATIONS
Learning Disability Special Education Parts 1 & 2hw.D Option
Language Learning Special Education Parts 1 & 2 with Speech Option or
Disability Class Specialist in Special Education
(LLD)
Deaf and Hard of Hearing | Specialist Teacher of the Deaf
Program
Developmental Disability Special Education Partithvidevelopmental Disability
Option
Blind and Low Vision Special Education Part 1 with Option for Blind
Program
Behaviour Intervention Special Education Parts 1 & 2 with Behaviour Option
Program
Primary Special Needs Special Education Parts 1 & 2
Learning Support Teacher| Specialist in Special Education
(LST)
Special Education Learning Special Education Parts 1 & 2
Class (SELC)
Physical Support Unit Special Education Parts 1 & 2
Program (PSU)
Autism Program Special Education Parts 1 & 2
Dual Diagnosis Program Special Education Parts2l &
General Learning Program| Special Education Parts 1 & 2
(GLP)

Note: All other Special Education classes will beffed as per Ministry qualifications.

Note: Itis understood by the parties that whereacher holds the basic Ministry
gualifications required to teach a designated $p&ducation class, that Teacher may
apply for transfer to such class, provided thaslhe/attains the stipulated Board
gualification within one year.

Note: Teachers currently teaching in the aboveeéhptegrams, who do not meet the Board

Qualifications requirements shall be grandparebtestd on Ministry Qualifications so
long as they remain in the same position.

59



LETTER OF UNDERSTANDING

Between

THE OTTAWA CARLETON ELEMENTARY TEACHERS’ FEDERATION

And

THE OTTAWA-CARLETON DISTRICT SCHOOL BOARD

STAFFING ENHANCEMENTS

Class Size

The Elementary Staffing Committee will engage itabkshing the 2008-09 Grade 4 to 8
average class size from which class size reductiomsnade, and in allocating the resultant
additional staffing.

Grade 4 to 8 Class Size Reductions as follows:

2009-10 by 0.1 over the 2008-09 Grade 4-8 averkys size
2010-11 by 0.2 over the 2008-09 Grade 4-8 averkags size
2011-12 by 0.3 over the 2008-09 Grade 4-8 averkags size
Aug 31, 2012 by 0.5 over the 2008-09 Grade 4-8amesclass size

Student Success, Literacy and Numeracy Coaches

In accordance with the PDT, “The parties note tnegnment’s intention, conditional upon
the approval by the Lieutenant-Governor-in-Courtoilintroduce a $20M allocation in the
GSN starting in 2012-13 to support the deployméi@mades 7 and 8 Literacy and Numeracy
Coaches and Student Success Teachers in the G&N $whool Boards as follows: 0.32
Teachers per 1,000 grade 4 to 8 pupils.”

Signed in the City of Ottawa this __ day of September 2009.

THE OTTAWA-CARLETON DISTRICT THE OTTTAWA CARLETON

SCHOOL BOARD ELEMENTARY TEACHERS' FEDERATION
Chair of the Board President, OCETF

Director of Education/Secretary Chairperson,

of the Board Collective Bargaining Committee
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LETTER OF UNDERSTANDING

Between

THE OTTAWA CARLETON ELEMENTARY TEACHERS’ FEDERATION

And

THE OTTAWA-CARLETON DISTRICT SCHOOL BOARD

PRINCIPALS AND VICE-PRINCIPALS

During the 2011-12 school year, if the Board,

(@)

(b)

(€)

(d)

(e)

(ii)

reports more elementary Principal and Vidgad#pal FTEs devoted to administrative
and instructional duties in its 2011-12 Estimatemtthe number of Principal and Vice
Principal FTEs funded; and

projects under spending on its classroomhiacline in its 2011-12 Estimates;

it shall recall elementary regular Teachers ferdaration of the 2011-12 school year
who may have otherwise been laid off at the enth@®010-11 school year because of
declining enrolment, up to the lesser of:

the number of Principal and Vice Principal FT{Bdministrative and instructional
duties) deployed in 2011-12 Estimates above thebeurof Principal and Vice
Principal FTEs funded; or

the dollar value of the projected under spegain the Board’s classroom teacher line
in their 2001-12 Estimates.

For the purposes of subsections (a) and (€)ntimber of Principal and Vice Principal
FTEs funded will be defined as:

the number of Principals and Vice Principaladed through the School Foundation
Grant; plus

the number of Principals and Vice Principaported by the Board as funded through
shares of the Learning Opportunity Grand, the $p&aducation Grant or the
Declining Enrolment Adjustment, provided that thebares do not exceed the
provincial average shares of these grants attibiat€rincipals and Vice Principal s in
2010-11 Estimates, in which case the provinciataye shares in 2010-11 Estimates
shall be substituted.
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Signed in the City of Ottawa this __ day of September 2009.

THE OTTAWA-CARLETON DISTRICT THE OTTTAWA CARLETON

SCHOOL BOARD ELEMENTARY TEACHERS' FEDERATION
Chair of the Board President, OCETF

Director of Education/Secretary Chairperson,

of the Board Collective Bargaining Committee
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LETTER OF UNDERSTANDING

Between

THE OTTAWA CARLETON ELEMENTARY TEACHERS’ FEDERATION

And

THE OTTAWA-CARLETON DISTRICT SCHOOL BOARD

REPORT CARDS AND IEPs

€)) The Parties agree to establish a joint commitie the purposes of investigating
strategies and/or opportunities to reduce Teaclekload associated with the
preparation of report cards and Individual Educaians.

(b) The committee shall include up to three (3yespntatives from the Local and up to
three (3) representatives from the Board.

(© Meetings of the Committee shall be scheduletbtomence within thirty (30) days of
ratification and shall conclude by June 30, 2009.

(d) Any recommendations agreed to by the committgarding report cards shall be
implemented for the first reporting period in thelfof 2009.

(e) Any recommendations agreed to by the commitgarding IEPs shall be
implemented on a schedule as agreed by the conenhitteommence no later than
January 1, 2010.

Signed in the City of Ottawa this day of egter 2009.

THE OTTAWA-CARLETON DISTRICT THE OTTTAWA CARLETON

SCHOOL BOARD ELEMENTARY TEACHERS' FEDERATION
Chair of the Board President, OCETF

Director of Education/Secretary Chairperson,

of the Board Collective Bargaining Committee
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LETTER OF UNDERSTANDING
Between
THE OTTAWA CARLETON ELEMENTARY TEACHERS’ FEDERATION
And
THE OTTAWA-CARLETON DISTRICT SCHOOL BOARD
El HOURS
Effective September 1, 2009, it is understood ajrded by the parties that subject to Human

Resources and Skills Development Canada Federariegnt (HRSD) rules, the daily hours
of work for a full day assignment for El reportipgrposes, shall be recognized as 8.

Signed in the City of Ottawa this __ day of September 2009.

THE OTTAWA-CARLETON DISTRICT THE OTTTAWA CARLETON

SCHOOL BOARD ELEMENTARY TEACHERS' FEDERATION
Chair of the Board President, OCETF

Director of Education/Secretary Chairperson,

of the Board Collective Bargaining Committee
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LETTER OF UNDERSTANDING
Between
THE OTTAWA CARLETON ELEMENTARY TEACHERS’ FEDERATION
And

THE OTTAWA-CARLETON DISTRICT SCHOOL BOARD

WORKPLACE VIOLENCE

The Board and the Union shall establish a Joint @dtae on Workplace Violence, consisting
of up to three (3) representatives each, no latar Eebruary 28, 2010. The Committee shall
review the recommendations from the Provincial Uoask Group and determine OCDSB
implementation strategy for such recommendationghi® 2010-11 school year and beyond.

Signed in the City of Ottawa this __ day of September 2009.

THE OTTAWA-CARLETON DISTRICT THE OTTTAWA CARLETON

SCHOOL BOARD ELEMENTARY TEACHERS' FEDERATION
Chair of the Board President, OCETF

Director of Education/Secretary Chairperson,

of the Board Collective Bargaining Committee
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LETTER OF UNDERSTANDING
Between
THE OTTAWA CARLETON ELEMENTARY TEACHERS’ FEDERATION
And

THE OTTAWA-CARLETON DISTRICT SCHOOL BOARD

ALLOCATION OF AVAILABLE CLASSROOM SPACE

The Board and the Union shall establish a Joint @dtae on the allocation of available
classroom space for Core French Teachers and EddedhErs, consisting of up to three (3)
representatives each, no later than November 3®.20he Committee shall review the
feasibility of allocating available space (not selito provide Core French Teachers and ETFI
Teachers classroom space. The allocation of dasBroom space will be at no cost to the
Board.

Signed in the City of Ottawa this __ day of September 2009.

THE OTTAWA-CARLETON DISTRICT THE OTTTAWA CARLETON

SCHOOL BOARD ELEMENTARY TEACHERS' FEDERATION
Chair of the Board President, OCETF

Director of Education/Secretary Chairperson,

of the Board Collective Bargaining Committee
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LETTER OF UNDERSTANDING
Between
THE OTTAWA CARLETON ELEMENTARY TEACHERS’ FEDERATION
And

THE OTTAWA-CARLETON DISTRICT SCHOOL BOARD

HEALTH AND SAFETY RELEASE OFFICER

The parties agree that, commencing September B, 20 continuing to August 31, 2012
one member of the bargaining unit will be released half time basis to serve as the Health
and Safety Officer as a resource to the bargaimmgand the Board. The cost of this release
officer will be paid by the OCDSB.

Signed in the City of Ottawa this __ day of September 2009.

THE OTTAWA-CARLETON DISTRICT THE OTTTAWA CARLETON

SCHOOL BOARD ELEMENTARY TEACHERS' FEDERATION
Chair of the Board President, OCETF

Director of Education/Secretary Chairperson,

of the Board Collective Bargaining Committee
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LETTER OF UNDERSTANDING
Between
THE OTTAWA CARLETON ELEMENTARY TEACHERS’ FEDERATION
And

THE OTTAWA-CARLETON DISTRICT SCHOOL BOARD

BALANCED SCHOOL DAY

In the absence of a Board-wide decision regardialgried School Day, in determining
whether to introduce or discontinue a Balanced 8kcbay schedule, Principals will consult
with OCETF members within the school. Decision e made prior to May 1.

Signed in the City of Ottawa this __ day of September 2009.

THE OTTAWA-CARLETON DISTRICT THE OTTTAWA CARLETON

SCHOOL BOARD ELEMENTARY TEACHERS' FEDERATION
Chair of the Board President, OCETF

Director of Education/Secretary Chairperson,

of the Board Collective Bargaining Committee
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LETTER OF UNDERSTANDING
Between
THE OTTAWA CARLETON ELEMENTARY TEACHERS’ FEDERATION
And

THE OTTAWA-CARLETON DISTRICT SCHOOL BOARD

EARLY RETIREMENT INCENTIVES

In the event of lay-offs, the parties agree to me\an Early Retirement Incentive Plan.
Payments shall be in accordance with the follovdogditions:

(a) Based on non-replacement; i.e. the numbeRMPE granted will not exceed the
number of lay-offs;

(b) All members of OCETF (at maximum of his/helasa category) to be eligible;

(c) Payments to be based on applicant’s indivighealsion situation (years of
credited service under TPP and pension factor);

(d) Calculations of payments as per 1996 CBE RRIP

This Letter of Understanding is subject to the aiece/arbitration process.

Renewal signed in the City of Ottawa this _ day of September 2009.

THE OTTAWA-CARLETON DISTRICT THE OTTTAWA CARLETON

SCHOOL BOARD ELEMENTARY TEACHERS' FEDERATION
Chair of the Board President, OCETF

Director of Education/Secretary Chairperson,

of the Board Collective Bargaining Committee
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LETTER OF UNDERSTANDING
Between
THE OTTAWA CARLETON ELEMENTARY TEACHERS’ FEDERATION
And
THE OTTAWA-CARLETON DISTRICT SCHOOL BOARD

SYSTEM REORGANIZATION

(1)

(2)

®3)

(4)

The parties recognize the potential implicagioh changes arising from
recommendations under Policy P.013.PLG impact omibees of the Bargaining Unit.
These changes may affect a number of areas ingudin

(@) Transfer and Placement Process

(b) Staffing

(c) Effecting a smooth transition and consolidatio
(d) Programme Delivery

(e) Working Conditions

() Retraining

In accordance with Article 40 of the collectizgreement, either party may refer
concerns arising from changes in organization éolthion/Board Committee.

It is understood that the Bargaining Unit viaé involved in a consultative capacity
prior to implementation of recommendations madeegpect to or arising under Policy
P.013.PLG.

Where the Board is considering major organiweti changes which may adversely
impact on Teachers’ working conditions (other tetaffing), it is agreed that the
Director of Education or designate and the Supemaént of Human Resources or
designate shall, whenever possible, meet with tesient of the OCETF or designate
and the Chairperson of the Collective Bargainingn@uttee of the OCETF or
designate for the purpose of discussing the knomplications of such changes prior to
any formal motion being proposed by the Board.

Renewal signed in the City of Ottawa this _ day of September 2009.

THE OTTAWA-CARLETON DISTRICT THE OTTTAWA CARLETON EEMENTARY

SCHOOL BOARD TEACHERS' FEDERATION
Chair of the Board President, OCETF
Director of Education/Secretary Chairperson,
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of the Board Collective Bargaining Committee
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LETTER OF UNDERSTANDING

Between

THE OTTAWA CARLETON ELEMENTARY TEACHERS’ FEDERATION

And

THE OTTAWA-CARLETON DISTRICT SCHOOL BOARD

EMPLOYMENT INSURANCE REBATE

The Employment Insurance premium rebate normally fmaTeachers shall be retained by the
Employer.

Renewal signed in the City of Ottawa this _ day of September 2009.

THE OTTAWA-CARLETON DISTRICT THE OTTTAWA CARLETON

SCHOOL BOARD ELEMENTARY TEACHERS' FEDERATION
Chair of the Board President, OCETF

Director of Education/Secretary Chairperson,

of the Board Collective Bargaining Committee
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LETTER OF UNDERSTANDING

Between

THE OTTAWA CARLETON ELEMENTARY TEACHERS’ FEDERATION

And

THE OTTAWA-CARLETON DISTRICT SCHOOL BOARD

BENEFITS FOR RETIREES

It is understood that, as of 1 April 1999, accesBaard benefit packages at group premium
levels will no longer be available to retiring Thacs.

For those Teachers employed by the Carleton Bddg&dlucation as of 31 December 1997
who retire on pension prior to 1 April 1999, antpto age 65, all benefits, excluding LTD,
will be made available at group premium levels wiita Teacher paying 100% of the premium
cost. This entitlement shall continue until suichetas the Teacher elects to discontinue
coverage. lItis recognized that such coverageeagjtoup premium levels ceases at age 65 in
all cases.

Renewal signed in the City of Ottawa this _ day of September 2009.

THE OTTAWA-CARLETON DISTRICT THE OTTTAWA CARLETON

SCHOOL BOARD ELEMENTARY TEACHERS' FEDERATION
Chair of the Board President, OCETF

Director of Education/Secretary Chairperson,

of the Board Collective Bargaining Committee
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LETTER OF UNDERSTANDING
Between
THE OTTAWA CARLETON ELEMENTARY TEACHERS’' FEDERATION
And
THE OTTAWA-CARLETON DISTRICT SCHOOL BOARD

ETFO HUMANITY FUND

The parties agree to include a provision for thecBTHumanity Fund in article 13.05 (c)
subject to the following:

1.

The Federation will provide the Board with agprate documentation and information
regarding the charitable organization for the psgsoof the fund;

The Federation will provide the Board with thepdoyee's name, EIN, and dollar
amount to be deducted for all employees who agréave deductions made;

Implementation of the deductions will be in Qu#02003;

Employees may opt in/out or amend the amoudedfictions once per year, in writing
to the Payroll Department, between 1 October anN@@&mber;

The amount deducted shall be included as ateb&idonation on the employees' T4;

The Board will not be responsible for providithg Federation with lists or records of
individual deductions;

A monthly cheque for the previous month will fr@vided to the registered charitable
organization identified by the Federation;

The employer will not be responsible for adjugtior deducting any outstanding
amounts for employees on leave without pay or eygas not in receipt of earnings
during a paid period;

ETFO and/or Bargaining Unit, as the case maysball indemnify and hold the
Employer harmless from any claims, suits, attachismand any form of liability as a
result of deductions made based on the informapimvided by ETFO and/or the
Bargaining Unit.

Renewal signed in the City of Ottawa this _ day of September 2009.

THE OTTAWA-CARLETON DISTRICT THE OTTTAWA CARLETONELEMENTARY

SCHOOL BOARD TEACHERS' FEDERATION
Chair of the Board President, OCETF

Director of Education/Secretary Chairperson,

of the Board Collective Bargaining Committee

74



INDEX

ACCESS TO INFORMATION ....cooiiiiiiiiin e Article 35

Disciplinary NOtations ...........ccovvviiicee e
WOrKING FIlES....uvueiiiiiiieee e

BENEFIT PLANS ..o Article 14 .........

Group Insurance and Health Plans.........cccceeee..oo
Eligibility for BenefitS ..........ooooiiiiiiiceccci e
WHhile ON LEAVE .......ceeeeeeeieeei s e a e e e e e
Positive Enrolment.............oooiiiiiiicmmmme e,
Long Term Disability Insurance. .............ceemeeveeeeeeennns
Benefit Plan PoliCIeS ...
Benefits Review Committee ...........cccovvvevvevvvvinniinenennn.

BOARD INFORMATION........cooiiiiiiiii e Article 41
CRIMINAL BACKGROUND CHECK ........cccvvviiiiiiiinn, Article 44

DEFINITION OF CATEGORIES..........coiiiiiii i Article 11

EXPERIENCE CREDIT ...ttt Article 10............
Credit for Previous Teaching EXPerience ....cccccceovvves voveeeiiiiiieeieiiiins

Related EXPEri€NCE .......vvvvvvveiiees s
INCIEMENTS ...t

FIFTHDISEASE ..o Article 47 ........

FINANCIAL LIABILITIES ...ooiiiiiieeeeei e Article 16

GRIEVANCE PROCEDURE.......c oo Article 43
Definition of GrHEeVANCE ......ooveeeeeeee e

POIICY GrEVANCE ........ccceeiieieeeeeeee e e e e e e e e e e

Grievance Mediation ........cccoveeo e
J AN g o114 2= 1 [0] o IR

HARRASSMENT ..ot Article 46.........

INTERPANEL EXCHANGE ........oviiiiiee Article 31

JOB SHARING ... Article 21......

GONEIAL ... e
PrOCESS i r————— s

Human Resources File ACCESS ... ..o e

INAIVIAUAL GHIEVANCE ... oo e e

Discharge GrieVanCe ...........ccooiiiiiieii oo eeeeeeeeiiiiiiies eeeeevesessnnnnnnaneee

Job Sharing ConditioNS ...........ooii i eeeeee e e eeenens

o O

56

45
54
54
54
54
55
55

56

74



JUST CAUSE ... e Article 5......... 2

LAY-OFF AND RECALL ...ovviiieeiiiieeeeeeeevtvmmme e Article 34............... 48
Notice of Possible Lay-0ff ... i eeeeee 48
Order Of Lay-0ff......ccooiiiiieieiiiit ettt es e s 48
[aTo [AVZTe [ = 1IN [ ] [ = NN 49
[T | 49
Part-time TEACKHEIS .......covviiiiieee ettt es eeeeeee e e e eea e eens 50
Right Of RefUSal .......cooviiiiiii s s 50

LEAVE OF ABSENCE WITH PAY ....ooiiiiiieeeeeeeeeeenn, Article 19.............. 21
General CoNAItIONS .......cuuiiiiiie e reee e et eeena e eens 21
CompasSIoNAtE LEAVE ........ccooiiiiiiiiiticcceemmiece e e 21
Examinations for Professional Development..............  ooceeeiiiiiiiiieeeeeeeeeee, 22
Religious HOlY DaYS .....cccoooiiiiiiiiiiiiieeeeee e eeeceeeeiviiiiee eeeeeeeeeaeveveennneeeees 22
QUANANTINE .. ..eeiiii e eeee e e ee e e et eeeeerie e s aeeeeerennniaeeeeeeennns 22
(@011 | A =T = 1Y/ < 22
Professional ActivitieS/CoOMMUNILY SEIVICE ..mmmeiiiiies cevveeeeeeveiiiee e 22
PersonNal LEAVE .......covvniiiii i e eies eeerae e s e eaa e 22
INJUIY ON DULY LEAVE .....ceeeeeeeeieeeceei e eeeeeevvviiiiis eeeeeveeessessennnnnenne 23
Negotiating Committee LEAVEe ..........uuvuiiccciiiiiiiiiiiiies e e 23
Local Federation LEAVE............ovevivviiicceemme e eeeeeeeieeeiiie eevee e e e e ernanans 23
Provincial Federation LEAVE ..........oocvieeemcciiiiiiiiiiiiiies e vvneeens 24
Professional Development COMMItIEE .......uceeeeeiiiiies e 24

LEAVE OF ABSENCE WITHOUT PAY ....cooeviviiieevveeeeens Article 20.............. 24
(1T g 1=] = | 24
(=T 1Y 0] 1 1 25
REtUIMN frOM LEAVE .....cevieeieee et et e e 25
Failure to RetUrn FromM LEAVE .........oiiivemeeee e eeeeeeiiies eeeeeeve e e eeeeens 25
BENEfit PrOVISIONS ....ccviiiiiiii e e e eee eaeesaaeeeeneeeaneeens 25
Leave to Seek Political OffiCe .........uiimmmme e e eeens 25

LIABILITY INSURANCE ... Article 15.............. 17

METHOD OF PAYMENT AND DEDUCTIONS.................. Article 13.............. 11
DeductionS - GENEIAl ........coovniiii it e 12
Federation Dues and Assessments and Local Levies . .......cccoeeevvvveeeeennnnnn. 12
Ontario College of Teachers ............ovvmeeeviiiiiiiiiiies et 13

NO DISCRIMINATION ...ooviiiiiieiiiceeeeeeee e Article 7.....ccooe.. 2

NOTICE OF RESIGNATION .....cuuoiiieiieiiiee s e Article 39.............. 52

NOTICE OF RETIREMENT ....ovoiiiiiiiiiieeeeeeveeeeee e Article 40.............. 53

OCCUPATIONAL HEALTH AND SAFETY ACT............... Article 37.............. 51

OCETF STEWARDS ...t e Article 8........o. 3



PREGNANCY/ADOPTION SUPPLEMENTARY
EMPLOYMENT BENEFIT (SEB) PLAN..................
Residents of QUEDEC ........cccovvviiiiiiiicee e,

PREGNANCY/PARENTAL/ADOPTION/
PATERNITY LEAVE ....cooiiiiiiiiiceeeeeceeee e
Pregnancy Leave ..o eeee e
Parental/Adoption Leave ...........ccccevvvieeeeeeeiceeeeeeiinieens
General Provisions for
Pregnancy/Parental Leave/Adoption Leave..........
Leave of Absence following

Pregnancy/Parental Leave/Adoption Leave.......

Paternity Leave ...........oooeviiiiiiiiiiieieeeeeeceeeeeiiiees
PROBATIONARY PERIOD........ccoiiiiiiiiiiiieit e

PROBATIONARY/ACTING VICE-PRINCIPAL
POSITIONS ..ottt
Probationary Vice-Principals .............ccmmeeeeeiiiiieiiiinnns
Acting Vice-PrinCipals............ccovvvvivcemmeceiee e,
Acting Pay Vice-PrinCipalS........cccovviieeeeniiieeeee

PURPOSE ...ttt
RECOGNITION ...t
RESPECTFUL WORKPLACE.......cciiii e

RETIREMENT GRATUITY PLAN ...
[T 1] 11 Y2
Proof of RetiremMent..........ccoouviivviiet s e
Death of @ TEACNEr ......cccvviiiiiiie e,
FOrMUIA.....o e e
Definition Of SEIVICE .......cvveiiiiiieeeev e,
Payment..... ...
SAIANY e ——————————————

RIGHTS AND RESPONSIBILITIES ........coovviiiiiimmmmn

SALARIES AND ALLOWANCES ...
Teacher Salary Grid ..........cooooviiiiiiiierieee e,
AlIOWANCES......cceeeiiiiiicee e e e
Professional Development Allowance........ .o .conne..
Travel AllOWaNCe..........eeiiiiiiieeie e
Pay — Leave/Secondment.................vu v e e eeeevvnnnnns

SCHOOL ORGANIZATION ....cooiiiiiiiiiiiii

SCHOOL YEAR .....eeiii e

Article24 .............. 32
......................... 32
Article 23.............. 30
......................... 30
......................... 30
.............................. 31
............................... 31
......................... 32
Article 32............... 47
Article 33 47
......................... 47
......................... 48
......................... 48
Article.1............ 1

Article 2......... 1

Article 48............. 56
Article 18............... 19
......................... 19
......................... 20
......................... 20
......................... 20
......................... 20
......................... 21
......................... 21
Article 6................ 2
Article 12.............. 7
......................... 7
......................... 9
.............................. 10
......................... 10
......................... 10
Article 29............... 14

Article 9......... 3



SENIORITY ot et er e e Article 25.......... 33
(D L= 1111 (o o TR 33
Determination of Seniority RANKING .........cmmmmeeeiiiiiines i e e e eeeee 33
L] o1 C=T= 1 =T £ 34
SENIOMLY LISES .evvuiiiii e eeeeeeeeeeeeneeeeaanaaae 34
Corrections and/or AMENAdMENt.........oiiiiceemceieeeciiies e 35
Seniority Accumulation DUring ADSENCE ......cceeeeviiiiiis ceveeeeeeeeei s 35

SICK LEAVE ... Article 17.......... 17
SICK LEAVE ACCOUNL ......civviieiiie et mmmeee et reee eeerieeeeaa e e ennnaaaes 17
Transfer Of CreditS .....ccvniiii it eeeeee e eeeean e eaas 17
Sick Leave Credit ACCUMUIALION .......ccvvicmmme it e eveaaes 18
Pro-rated for Part-TiMe .......cooouiiiiiiceeee e et ee e e e 18
ACCOUNE DEDILEA ....ovniiiieeeeee et e eevviie e e e s eeeaaaans 18
Death Of @ TEACKHE ........viiieii i e erae e 18
Medical CertifiCateS .......ccvvuiiiiii et eeee e e e e e eees 18
Statement of Sick Leave CreditS........vvcceeeeiiiiiiiiiiiiis v evas 19

STAFFING .ot Article 26.......... 35
Basic Staff Entitlement (BSE) .........cco oo comecii s v 35
Elementary Staffing COmMMIttEe .........vvviiiiiiiiiis e 36
RESOUICE PeISON ...ttt smmmmemr e ees eeeeseetieeneeeneenns 36
V= T Lo F= 1 = TR 36

STRIKE BY OTHER BOARD EMPLOYEES.............c... Article 38.............. 52

STRIKES OR LOCKOUTS ..ot Article 4................ 1

SUPERVISION. ... oot Article 28......... 40

TEACHER PERFORMANCE APPRAISAL............ccvvue... Article 45............... 56

TEACHER-FUNDED LEAVE PLAN ......coovviiiii e Article 22............... 27
General Terms and ConditioNS ........covvvviiiiiiiiiiiiiie e 27
APPICALION PrOCESS ...t eeeeeeeaee e —————————— 28
Year Of ADSENCE ... .ccvviiiie e ie e ——— 28
Funding ArrangementsS...........ooooeiiiiiii e aeeeene 28
Deferral Of LEAVE YEAI ......ccovvve it cemmmn et eiiees teeeeeete e e s svnneeeeens 29
Death Of the TEACNET ........iiviiiii e e 29
Withdrawal from the Plan ...........cooovvvcmmee i e eeeaann 29
Dispensing of FUNAS ... s e 30
Specific Terms and ConditiONS .........ovvviceemmmiiiiiiieeeeeis eeveeeeeeee e e e eeeeaieeens 30

TERM AND SCOPE ...t Article 3......c 1

TRANSFER AND PLACEMENT ...ooviiiiiieeeeeemm e Article 30................ 41
LCT=T 1= = | T 41
Transfer and Placement PrOCESS ..........coummmmmereieeiiiies eeeeeiiieesesineesesnineens 42
RV = (o= 1 Lox [T 42



T 1< 11 TP 43

Seniority Transfer and Placement ProCesSS cooocooc. oo 43
Placement of Teachers Returning from Leave
and/or Unassigned to Positions.. rrreree rreeeeeee .. 43
Placement Process for Subsequent VacanC|es ......................................... 44
Part-time Teachers Increasing StatusS........ccccoeees i 44
Staffing IMbalanCes ... 44
Transfers Throughout the School Year......ccccceeiiiis s 45
Vacancies During the School Year .......oovcccceeeiiiiiiiiies e 45
Redundancy NOUfICAtION ..............uuvuvimmmmmeeeeiiiiiiiiiiies e e e e e e e aeens 46
Teacher EXChanQES ......coooooiiiiiieeeeeececeemccis e eeenenes aeeeeeeeeeeseesaeeeeneees 46
Placement of Teachers in a Board Office Assignment  .........cccccvvvveiinnennn. 47
UNION/BOARD COMMITTEE .....cccccooiiiiiiiiiiiiis e Article 42................ 53
VIOLENT INCIDENTS AGAINST TEACHERS................. Article 36............... 51
WORKING CONDITIONS ...t Article 27........... 37
[ (=T o F= U= 11 0] o N T2 = P 37
REPOI CardS ......cooiiiiiiiiiiiiii e ees arrraa e e aaaaa e e e eeaaaas 39
) = 11 8\ [T T T PR 39
INCleMENt WEALNET .......ccooiiiiiie s s 40
MediCal PrOCEAUIES.........uuuiiiiiiiiieet s seibbiiiiiee rbeseeeeeeeeeeeessaanne 40
APPENDIX “A” ELEMENTARY TEACHER QUALIFICATION TABLE............ 58
APPENDIX “B” BOARD QUALIFICATIONS- SPECIAL EDUCATDN ............. 59
LETTERS OF UNDERSTANDING
STAFFING ENHANCEMENTS ....coiiiiiiiiiiieee s sveiiies eeeteeeeeeaaa e e e e e e e 60
PRINCIPALS AND VICE-PRINCIPALS ......ccciiiiieees vt 61
REPORT CARDS AND IEPS....coiiiiiiiiiiiieei s cccmeiiis iivtrrnneeeeeeeaaaaeaae s 63
EILHOURS ..ottt irreee arvbereeeeeeeees s s 64
WORKPLACE VIOLENCE ...ttt e 65
ALLOCATION OF AVAILABLE CLASSROOM SPACE ....cooiiiiiiiiiiiieeeen, 66
HEALTH AND SAFETY RELEASE OFFICE ......cccvvt i 67
BALANCED SCHOOL DAY ..ooviiiiiiiiiiiie i e 86
EARLY RETIREMENT INCENTIVES ... vt e e 69
SYSTEM REORGANIZATION ..cooiiiiiiiiiiiiiiiiiiies ettt 70
EMPLOYMENT INSURANCE REBATE ......cooiiiiiieis e 71
BENEFITS FOR RETIREES ......oittiiiiiiiiiiciiiis it 72
ETFO HUMANITY FUND .....cooiiiiiiiiiiiiee s iiiiiiee nnasssssnneeeeeeeseeeaeeeens 73

79



